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NOTIFICATION
NOTIFICATION
Bhubaneswar the 23 July, 2011

No. I-Estt {Misc)12/07-08/12162. In exercise of powers conferred by Sub Section
3(A) of Section-12 of the Water (Prevention & Control of Pollution) Act, 1974,
(Central Act-6 of 1974), the State Poliution Control Board, Orissa hereby makes
the Orissa State Pollution Control Board (Employees) Pension Regulations-2011
- with the approval of the Govt. of Orissa communicated by the Forest &
Environment Department G.0. No.ENV-F.E-7/2011/13005/F&E, Dt.19.07.2011,
which has been duly concurred by the Finance Department, Govt. of Orissa vide
UOR No. 2813/PSF, Dt.18.05.2011 and vetted by Law Department, Govt. of Orissa
vide UOR No.1147/L, Dt.22.6.2011. for payment of Pension, Gratuity and related
Pensionary benefits to the employees of the Board who have been appointed
prior to the 1* Day of January, 2005 and who will opt to be regulated under the
prescribed regulations. ' -

By order of Chairman
(Siddhanta Das)
- Member Secretary

1



NOTIFICATION R

CHAPTER- : R

PRELIMINARY ral
- In exercise of the powers conferred by clause {b) of sub-
section (3 A) of section 12 of the Water (Prevention and Control of Pollution)
Act, 1974 (Act 6 of 1974) the Orissa State Pollution Control Board with the

approval of the State Government do hereby make the followmg regulations -

regulating the pensionary matters of i’ts employees, namely:- -

1. Short title and commencement (1) These regulations may ‘be called the
Orissa State Pollution Control Board (Employees) Pension Regulatlons -
2011, _

(2) They shall come into force on the date of their publication in the Orissa
Gazette

2. Application; These Regqulations shall apply to:- (1) Employees who have
been appointed prior to the 1% day of January, 2005 shall be entitled either to
the benefits of pension including commutation of pension, gratuity and

family pension, under these regulations or to the benefit of Employees

Provident Fund introduced on 01.10.1987 and subsequently to Employees
Pension Scheme, 1995 on exercising options.

(2) In the case of employees opting or deemed to have opted for the
Pension Scheme, the amount contributed by the Board to their Employees
Provident Fund Account together with interest accrued thereon till the date
of their receiving pension shall be credited to the Pension Fund of the Board
as per the provisions of regulation 4. :

(3) The employees under the Pension scheme shall subscribe to a
Provident Fund account and the employee s share and the interest thereon
~ already accrued shall be deposited in this account, which shall be opened
and operated by the Board, in the manner as prescribed in these regulations.

3. Exercise of Option : (1) Every employee who is willing to come under
these regulations will have to exercise option in writing within one month
from the date of issue of notice to that effect or before these regulations are
approved:

Provided that in case of an ernployee who is on leave or on

deputatuon or under suspension on the date of issue of the notice, the said

option shall be exercised not latter than one month after return from such
leave, deputation or on reinstatement of duty as the case may be.

(2) If the option is not exercised by any individual employee within the time
limit referred to above, it will be deemed that he has not opted for coming
under these regulations.
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(3) The option as provided in 2 {1) of these regulations shall be exercisable
once only in respect of either scheme which shall be final irrespective of any
change that may be made in any such scheme from time to time. The fact of
exercising option shall be recorded in relevant service records of the
employee. .

4. Pension Fund : (1) The Board shall create a pension fund with a corpus of
Rs. 9.66 crores in respect of those employers who opt to come over to these
regulations, for operationlising the pension scheme. The fund shall be
administered by a Trust constituted by the Board. Further, the Board will
make annual recurring contribution limited to Rs. 60 lakhs to this Fund out of.
Board’s own resources without any financial assistance or any other grant
from the State Government. The Board shall not have power to enhance the
quantum of annual contribution to the fund.

(2) The liabilities towards retirement benefits of the employees under these
regulatlons shall be fully met from the pension fund only.

5. Definitions : (1) In these regulations unless there is any thing repugnant

‘in the context:

a) ‘Board’ means the Orissa State Pollution Control Board or any
other name to bhe notified by the State Government from time to
time, constituted under section-4 of the Water (Prevention &

~ Control of Poliution) Act, 1974.

(b) ‘Board of Trustee’ means Truste¢ of the Orissa State Pollutlon
Control Board (Employees) Pension Fund appointed under
regulation-4 of Chapter-l of these regulations.

{c) ‘Day’ means the Calendar day beginning at the zero hour of the

- mid-night and ending at the zero hour of the next midnight.

(d) ‘Employee’ means a person employed to the whole time

service of the Board whether he/she is on permanent or
' temporary employment.

{e) ‘Emolument’ means the basic pay which has been sanctioned .
for a post held by the employee substantively or in an officiating
capacity or to which he is entitled to be reason of his position
and which the employee was receiving immediately before
retirement or on the date of death and includes grade pay,
special pay or personal pay which may be specially classed as

. pay by the Board for this purpose.

(f) ‘Family’ means husband or wife of the employee as the case
may be and the children, step children and parents of the
employee who are wholly dependant on him/her, but does not
include the sons of age 25 years and above, married daughter
and legally separated spouse or chiidren.

(g) ‘Family Pension’ means the family pensnon admissible under
these regulations.

(h) ‘Foreign Service’ means the service in which an employee
receives his pay with the sanction of the Board from any other
sources other than the Board's fund.
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(i) ‘Form’ means a Form appended to these regulations.
(i) ‘Fund’ means the Orissa State Pollution Control Board
(Employees) Pension Fund.
(k} ‘Gratuity’ means and includes:- . .
(i) ‘Service Gratuity’ payable as per Payment of
Gratuity Act-1972 adopted by the Board.
(i) ‘Death  Gratuity’ payable as per .Payment of
Gratuity Act-1972 adopted by the Board. '
(i) ‘Retirement Gratuity’ payable as per Payment of
Gratuity Act-1972 adopted by the Board. =

() CQualifying Service — ‘Qualifying Service’ means the service
rendered by an employee which shall be taken into account for
the pufpose of pensionary benefits as admissible under these
regulatuons

{(m) Retirement benefits nncludes pension or service gratulty and
death gratuity or retirement gratuity where admissible as per
provision under payment of Gratuity Act-1972 (Adopted by the
Board).

(n) Trust means the Trust of the Orissa State Pollution Control
Board (Employees) Pension Fund constituted under regulatnon-tl
of Chapter - ‘

(2) The words and expressions used in these regulations but not
defined shall have the same meaning and expressmns as contained in
service regulahons of the Board.



GENERAL CONDITIE IR GRANT OF PERN PENSlON

6. Last Working Day - (1) The day on which an employee retires or is retired or
is discharged of-is allowed to resign from service, as the case may be, shall be
treated as the last working.day. The date of death shall also be treated as the
last working day for this purpose. '

(2) Subject to satisfactory service, an employee shall be entitled to pension
provided that the employee concerned has completed at least ten years of
qualifying service.

7. Pension subject to future good conduct : Future good conduct shall be an
implied condition for grant of penswn and its continuance under these
regulations.

'8. Withholding or withdrawal of pension: (1) The competent authority (not below

the appointing authority) may, by order in writing, withhold or withdraw the

.pension or a part thereof whether permanently or for a specified period, if the

pensioner . is convncted in a serious crime or is found guilty of grave

lesconduct

Provnded that where a part of pension is withheld or withdrawn the
amount of such pension shall not be reduced below the amount of minimum .
pension payable under these regulations.

Provided further that the competent authority before passing an order
shall serve a notice on the pensioner speclfymg the action proposed to be taken
against him and the ground on which it is proposed to be taken and calling
upon him to submit within 15 days from the date of receipt of the notice, such
representation as he may wish to make against the proposal and the said
authority shall take into consideration the representation, if any, submitted by
the pe'nsioner and pass the final order.

(2) An appeal against an order for withdrawal or withholding of pension shall lie
with the Board if the order is passed by the Chairman and to the Government of
Orissa, if the order is passed by the Board.

9. Limitations of number of pensions: An employee shall not earn two pensnons
in the same service or post at the same time or by the same continuous service.

10. Qualifying service for pension: Service does not qualify for pension unless it

is rendered in a pensionable establishment or against a pensionable post and
paid from Board’s fund.

11. Commencement of qualifying service: Subject to the provisions of these

regulations, qualifying service of an employee shall commence from the date he
takes the charge of the post to which he is first appointed either substantively
or in an officiating or temporary capacity:




Provided that the period of officlatlx or temporary servidé'must have
" been followed by substantive appointment without mterruptlon in the same post
or in another post under the Board.

12. Counting of service on prdbatlon The period of service ofi probation
against a post shali quahfy for pension if followed by regular appointment in the
same or another post.

13.- Counting of service for fraction of a year: If the period of servic‘e of an
employee includes period of service of less than one year, but more than 6

. months, it shall be treated as one year and if such period is less than 6 months

it shall be ignored.

14. Counting of Military Services: An employee who has rendered service
under a defence establishment of Government of India before appointment in
the Board may opt either;

() to continue to draw the military pension in which éase his former

military services shall not count as qualifying service ; or

(2) to cease to draw his pension and refund : - The pension aiready
drawn after re-employment, and the value received for the
commutation of a part of the military pens:on and count military
service as qualifying service:

Provided that the pension drawn prior to the date of

appointment in the Board shall not be required to be refunded; and

the amount of pension which was ignored for fixation of his pay
shall be refunded by him. .

15. Counting of periods spent on leave: (1) All leave during service of an
employee for which leave salary is payable and all extraordin__ary leave granted
on medical certificate or due to his inability to join duty on account of civil

commotion or for prosecuting higher scientific or techmcal studles shall count

as qualifying services.

(2) Period of unauthorized leave of absence of joining tlme for whlch no joining
time pay and allowances are admissible do not count for pension.

16. Counting of period spent on training: The Board may, by order, decide
whether the time spent by an employee under training either before or after his

joining shall count as qualifying service.

17. Counting of periods of suspension: Period of suspension of an employee
pending inquiry shall count for qualifying service where on conclusion of such
inquiry has been fully exonerated and in other cases the period of suspension
shall not count as qualifying service unless the authority competent to pass the
order expressly declares so.



18. Coupting of periods spent on deputation on forean service: Period of
deputation £ an employee to another organization in India will count as
qualifying service provided that the said organization or the employee pays the
pensionary contribution to the Board, for the perlod the employee has rendered

service in tl)g.\deputatlon post

19. Forfelture of service on resignation or dtsmlssal or termination:
{1) Resignation or dismissal or termination of an employee from the service
shall entail forfeiture of past service, and consequently shall not qualify for
pension.

-

(2) The remgnatlon shall not entail forfeiture of past service if it has been
submitted to -take up another appointment whether temporary or permanent
under the State Government / Board / Corporation where service qualifies for
pension, provided that the employee concerned must have obtained the prior
permission in this regard.

(3) Interruption in service in a case falling under sub-regulation (2) due to the

“two appointments being-at different stations, not exceeding the joining time as

permissible under the rules of transfer shall be covered by grant of leave of any
kind due to the employee on the date of relief or by formal condonation to the
extent to which the period is not covered by leave due to him.

~ 20. Effect of interruption of Service: An. interruption in the service of an

employee entails forfeiture of past service except in the following cases:

(1) authorized leave of absence ;

{2) unauthorized absence in continuation of authorized leave of absence;

{3) suspension where it is followed by reinstatement whether in the same
or a different post or where the employee dies or is permitted to retire
or retired on attalmng the age of compulsory retirement while under
suspension ;

(4) transfer to non-qualifying service in an establlshment under the
control of Government/ Board, such transfer must have been ordered
by a competent authority in the public interest ; _

{5) Joining time while on transfer from one post to another;

{6) not withstanding the provision contained in sub-regulation (1), the
appointing authority may by order regularize retrospectively the
periods of absence without leave application by sanctioning
‘extraordinary leave. :

21. Condonation of interruption in Service : The competent authority {not below
the appointing authority) may condone the interruptions in the service of an
employee, if applicable for, on such conditions as it may think fit to impose.
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22. Period of deputation in the Board : Previous service of an employee on
" deputatipn to Board from another organization'who has later absorbed in the
Board's service may count as dualifying service if the employee piays to the
pension fund of the Board the amount of retirement benefits drawn by him from
his pervious employer together with 6% simple interest per annum upto the date
of payment or Previous Employer's share of EPF contribution with interest.
thereon will be paid to pension fund of the Board. ' :

23.  Addition to qualifying service in exc¢eptional circumstance: The Board, in
exceptional circumstances may add to the service of an employee for a period
not exceeding one fourth of the length of his service or actual period by which
his age at the time of recruitment exceeds 32 years of age or a period of five
years whichever is least for qualifying superapnuation pension only. The
circumstance under which such addition to the quallfylng service is required is
given below.

The service condition wherein there is provision of direct recruitment .
or persons having Post Graduate Research or specialized qualification or
experience in Scientific technological or professional field and wherein there is
relaxatlon of age for such recruitment.

Provided that this concession shall not be admissible to an employee
unless his actual qualifying service at the time of qmttmg Board’s service is not
les than 10 years, ,



g~ CHAPTER - llii
,.‘.}r{_-; -

CLASSES OF PENSION AND CONDITION GOVERNING OF GRANT OF PENSION

24. Class of Pensign: The pension for service rendered under the Board are
classified into the following categories, namely : ‘

a) superannuation Pension ;

b) pre-mature retirement pension ;
¢) invalid Pension ; and

d) compensation Pension

" 25. Supefannuatioﬁ Pension: Superannuation Pension shéll be granted to an’

employee who is retired on his attaining the age of retirement as provided in the
Service Regulation of the Board.

26. Pre-Mature Retirement Pension. Pre-mature Retirement Pension shall be
granted to an employee in the following cases:

(1) On completion of 30 years of qualifying services or attaining the age of
.50 years of service an employee may be required to retire from service
on public interest and in the case of such retirement the employees
shall be entitled to a pre-mature retiring pension.

Provided that for the purpose of age of superannuation, the relevant
provisions of Government of Orissa, made from time to time in the
matter shall be applicable. -

(2) At any time after completion of 20 years of qualifying service, an
employee, by giving notice of not less than 3 months before in writing
to the appointing authority, may take voluntary retirement from service.
The notice of voluntary retirement shall require acceptance of the

. appointing authorlty. after which he will be entitled for pre-mature
retirement pension.

27. |Invalid Pension (1) Invalid pension may be granted if an employee retires
from the service on account of any physical or mental infirmity which
permanently incapacitates him for the service.

(2) An employee applying for an invalid pensnoh shall submit a medical
certificate of incapacity from the following medical authonty, namely,.

a) Medlcal board, in the case of employees belonging to Group - A and
Group -B services of the Board. Such a Medical Board will be

, constituted by the Board as and when required.

b) Chief District Medical Officer, in case of Group -C and Group -D
services. i




(3) The amount of invalid Pensuorf shailhnot be less th&hithe amount of
Family Pension. S o s
ng 2t
28. COmpensataon Pension:
(1) If an employee is discharged from sqnnce owing to the ebolltlon of his
~ post, he may have the option either to take compensation pension to which he
may be entitled for the service he had rendered or accept another appointment
on such pay as may be oﬁered and continue to count his prekus service for
pension. S

(2) A notice of at least three months shall be gnfen to the concerned
emplioyee before his services are dispensed wuth in the event of abolition of his
post.

{3) Where the notice under sub-regulation {2) is not given and the employee
is not provided with any other employment on the date on which his services
are dispensed with, the authority competent to dispense with his service shall
sanction the payment of a sum not exceeding the pay and allowance for a
period by which the notice actually given to him falls short of three months.

(4) No compensation pension shall be payable for the period in reSpect of
which he receives pay and allowance in lieu of notice. .

(5) In case an employee is granted pay and allowances for the period by
which the notice given to him falls short of three months and he is appointed
before the expiry of the said period for which he has received pay and
allowances, he shall refund the pay and allowances so received for the period
covered by his employment

29. Compassuonate Allowance (1) An employee who is dismissed or removed
from service shall forfeit his pension and gratuity:

Provided that the authority competent to dismiss or remove him from
service may, if the case is deserving of special consideration, sanction two third
of pension or gratuity or both which wouid have been admissible to him, if he
had retired on compensation pension.

(2) A compassionate.allowa'nce sanctioned under the proviso to sub-
regulation -1 shall not be less than the amount of minimum pension admissible.

30. Amount of pension: (1) The amount of pension that may be granted shall
be determined by the length of service rendered by the employee.

-~



(2) Service of/B5 years wnll quralify for the full pension. The.maximum amount
of pension shall not exceed 50% of the last emoluments (as defined in
regulation 5 (e)) drawn by the employee preceding to retirement subject to
maximum of Rs. 22,600/-. In the case of an employee who has more than 10
years of service and less than 25 years of service, pension will be determined
on proportionate: basis for the number of years of qualifying service. In no case
the amount of pension shall be less than the minimum amount of pension
admissible i.e., Rs. 3,500/- per month. Quallfymg semce for a period less than
10 years shall not enable an employee for pensmn

" In cailculating the length of quahfymg servuce, a fraction of a year equal to
three months and above but less than six months shall be treated as a
completed one half year and the period of nine months and above shall be
reckoned as two half years.

(3) The amount of pension finally determined shall be expressed in whole
rupees and a fraction of a rupee, shall be rounded off to the next higher rupee.

{4) The Board reserves the right to reduce the rate of pension prospectively if
the fund of the Board does not permit payment of pension at the prévalent rate
in future. Whenever the rate of pension is so reduced the Board aiso reserves

- the right to reduce the amount of relief on pension in respect of the retired

employees who wete drawing pension on the date of such reduction in the rate
of pension.

31. (1) If an employee immediately before his retirement or death while in
service had been abstained from duty on extraordinary leave or had been under

' suspension, the period whereof does not count as service, the emoluments

which he drew immediately before proceeding on such leave or being placed
under suspension shall be the emoluments for the purpose of these regulations.

(2) If an employee immediately before his retirement or death while in service,
was on leave with allowances and earned increment which was not withheld,

such increment though not actually drawn, shall form part of his emoluments.

(3) Emoluments drawn by the employee while on foreign service shall not be
reckoned for the purpose of pension, but the emoluments which he would have
drawn under the Board had he not been on foreign service shall alone be
treated as emoluments.

(4) No allowance shall be treated as emolument for the purpose of these
regulations.

32. Pension for the emplo!eee absorbed in the Board Where a Government

servant borne on pensionable establishment is absorbed in Board and has
already been sanctioned or has received pro rata retirement benefits or other

"terminal benefits for their past service rendered in Government will have the

option either -
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(a) to retain such benefits and In tﬁat ayent their past servnce will not

qualify for pension under the Boarﬂ or
‘..’; N & ]

(b) to have the past service counted as qualifying service for pension under
the Board' in which case the pro rata: retirement benefits received by
him will have to be deposited along with interest thereon of 6 % (six
percent) simple interest per annum from the date of receipt of these
benefits till the date of deposit in Board. The right to count previous
service as qualifying service-shall net accrue until the: whole amount
has been refunded. The option shall be exercised within a period of
‘one year from the date of absorption or from the date these
regulations come into force. :

33. Grant of pension in case of compulsory retirement: (1) An empioyee who is
compulsorily retired from service as a measure of penalty may be granted
pension or gratuity or both at a rate not less than two - third and not more than
full compensation pension or gratuity or both admissible to him on the date of
his compulsory retirement. _

{2} A pension granted under sub-regulation- (1) shall not be less than the amount
of minimum pensnon admissible.

.34. Deamess relief on - gnsign Dearness relief which will be termed as T.1

(Temporary increase) on pension will be granted at such rates as may be
determined by Board from time to time and the Board shall have the right to
reduce the relief on this account in case the pension fund does not permit the
additional liability.
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ment of Gratul_t_vl on retirement or Death

35. (1) In the caseudfvan employee of the Board, who has completed five years of
qualifying servuce, ‘or retirement from service shall be paid retirement gratwty
by the Board. o

(2) The emolurrients for the purpose of gratuity shall be the emolument as
defined in regulation 5.

(3) For service for more than 5 years, the rate of gratuity is equal to one-fourth
of the emoluments for each completed six monthly period of service subject to
a maximum 16 % times of emoluments. The maximum monetary ceiling is,
however, Rs. 7,50,000 (Rupees Seven lakh fifty thousand) (Resolution No. Pen- -
181/08-3653/F dated 19.1.2009 Finance Dept., Govt. of Orissa).

{4) In the event of death, while in service, the Death Gratuity shall be admrsslble _
at the following rates:

Length of Service ' Rate of Gratuity
" 1 {i) Less than one year 2 times of emoluments
(ii) One year or more but less than 5 | 6 times of emoluments
years ’
(iii) 5 years or more but less than 20 | 12 times of emoluments
years
(iv) 20 years or more - |Half of emoluments for every

completed six monthly period of
qualifying service subject to a
maximum of 33 times emoluments
provided that the amount of death
gratuity shall in no case exceed Rs.
"7,50,000 (Rupees Seven lakh fifty
thousand)

Provided that -the amount of death gratuity as finally calculated
shal! be rounded off to the next higher rupee.

.(5).Where the sanction of payment of gratuity is delayed for more than a year
from the date of retirement of the employee and if such delay is attributed to the
administrative lapses, interest @7% per annum for the period beyond one year
shall be payable on the amount of gratuity.

NOTE : The date of due in case of pending disciplinary proceedings or judicial -
proceedings will be the date on which the final order passed by the
authiority.

36. Persons to whom payable: (1) The gratuity payable under regulation 35 shall
be paid to the person or persons as per nominations made by the employee.
(2) If there is no such nomination or if the nomination made is lost, the gratuity
shall be paid to the surviving members of the family in equal shares as given
below :

" (a) wife or wives or husband as the case may be,

(b) son/sons including step sons and adopted sons,

13




(c) unmarried daughtus mdudmg step daughters and adopted
daughters,

(d) if an employee dm after retlrement without receiving the
gratuity admissible under regulation 33, the::gratuity shall be
disbursed to the i‘amlly in. the manner: md:cated in sub-
regulation (2) above.

(e) where the gratuity is-granted in favour of a minor member of the
family of the deceased employee it shall be payable to the
guardian on behalf of the minor.

37. Debarring a Person from raceiving'-Gratuity: (1) If a person eligible to receive
gratuity under regulation 36 is charged with the offence of murdering the
employee while in service or for abetting in the commission of such an offence
his claim to receive his shane of graturty shall remaln suspended till the criminal

proceedings is finalized. '

(2) (a) If the person-is convicted of murder or for abetting in the offence of .
murder of the employee he shall not be paid his share of gratuity and the
amount shall be payable to other eligible members of the famlly in equal
proportion. B

(b) If he is acquitted of the charge of murdering or abetting in the murder of
employee his share of gratmty shali be paid to him.

38. Payment of qra_mtv in absence of family members or Nomination: Where an

employee dies while in service or after retirement without receiving the gratuity
and leaves behind him no family and has made no nomination, the amount of
death / retirement gratuity shall be payable to the person in whose favour a
succession certificate in respect of gratuity in questlon has been granted by a
competent court of Iaw

39. Nomination: (1) An employee after appointment or after these regulations
come into force shall make nomination in EPS Form 3 or EPS Form 4 as would
be appropriate, conferring on one or more persons of the family rlght to receive
the gratuity payable to him through the Trust.

Provided that if the employee has no family, the nomination may be made
in favour of a person or persons or a body of individuals whether incorporated
or not in EPS Form 4.

(2) If the employee nominates more than one person under sub-regulatlon (1)
the amount of share payable to each of the nominees shall be specified in the
nomination so as to cover the entire amount of gratuity. '

14



Coair g “IGHAPTER -V
FAMILY PENSION
[l T
40. Family Pension: (1) Without:prejudice to the provisions contamed in sub-
regulation (3)| where an employee dies —

(a) After completion of one year of continuous service ; or

(b) before completion of one year of continuous service provnded the
deceased employee concerned immediately prior to his
appointment to. the service or post was examined by the

- appropriate medical authority and declared fit for employment ; or

(c) after retirement from service and was on the date of death in
receipt of pension, or compassionate allowance the family of the
deceased shall be entitled to family pension the amount of which
-shall be determined in accordance with these regulations.

(2) The amount of family pension shall be fixed at monthly rates and be
expressed in whole rupees and where the family pension contains a fraction of
‘a rupee, it shall be rounded off to the next higher rupee

* Provided that in no case, a family pensmn in excess of the mammum
amount shall be allowed.

(3) Where at the time of death the employee has completed seven years of
continuous service and not covered by the Workman’s Compensation Act, 1923,
family pension shall be paid equal to 50% of the pay last drawn or twice the
ordinary rate of family pension which ever is less. The amount so admissible
shall be payable from the date following the date of death of the employee for a
period of seven years or for a period till the employee attains the age of 65 years
whichever is less. In case the employee was covered by the Workmen's
Compensation Act - 1923, the family pension shall be 50% of the pay last drawn
or 1 %. times of the ordinary rate of family pensions whichever is less. The
pension at this rate is payable for a period of seven years or till the deceased
employee would have attained the age of 65 years had he survived whichever is
less. .

(4) In the event of death after retirement, the family pension at twice the ordinary

-rate of family pension or at the rate of 50% of the pay last drawn which ever is
less shall be payable from the date of following the date of death for a period of
seven years or till the deceased employee would have attained the age of 65
years whlchever is less: :

Provnded that the amount of enhanced family pension as above shall not
exceed the normal pension admissible on retirement.

(5) The period up to which family pension shall be payable is as follou;s:

1.  in the case of widow or widower up to the date of death or re-
~ marriage whichever is earlier;
2. in the case of a son until he attains the age of 25 years or starts

earning whichever is earlier; and
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3. in the case of an unmarriecl daughter until she attains:the age of 25
years or gets married or starts eaming whichever is earlier.
4, in the case of father / mother till death:

Provided that if the son or daughter of an employee is. suffering from
mental disorder or is physically crippled or disabled so™as to render him or her
unable to earn a livelihood, the family pension shall be payable to such a son or
daughter for life on production of medical certificate from a competent
authority. ‘

Provided further that famlly pension payable under this sub-regulatmn
shall be stopped unless the guardian furnishes certificate to thé.Trust every six
month that he or she has not started earning his or her livelihood and in the
case of a daughter that she has not yet married.

(8) (a) The family pension shali not. be payable to more than one member of the
family at the same time.

(b) (i) Where the family pension is payable to more than one widow, the family
pension shall be paid to them in equal shares. °

(ii} On the death of a widow her share of the family pension shall become
payable to her eligible child:

Provided that if the widow is not survived by any child her share of
the family pension shall be payable to the other widows in equal shares, or if
there is only one such other widow family pension shall be payable to her in
fuli.

(c) If a deceased employee or pensioner leaves behind a widow or widower, the
family pension shall become payab!e to the wndow or widower failing which to
the ellglble child.

(d) Where the deceased employee or pensioner is survived by a widow but has
left behind eligible child or children from another wife who is not alive, the
eligible child or children shall be entitled to the share of family pension which
the mother would have received if she had been alive at the time of death of the
employee or pensioner.

(e) Family pension to the children shall be payable in order of their birth
irrespective of sex of the child and the younger of them shall not be eligible for_
family pension uniess the elder next above him or her has ceased or has
become ineligible for receiving the family pension: . \ ‘

. Provided that where the family pension is payable to twin children it shall
be paid in equal shares. ‘

(7) Where a deceased employee or pensioner leaves behind more than one
child, the eldest eligible child shall be entitled to the family pension for the
period mentioned in clause—(b) or (c) of sub-regulation 6 as the case may be
and after the expiry of that penod the next child shall become ellglble for the
- grant of family pension. :
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(8) Where ‘family pension is granted to a minor, it shall be payable to the
guardtan on behalf of the minor on submission of guardianship certificate.

(9) In case both wife and husband are employees of the Board and are governed
by the provisions of these regulations and one of them dies while in service or -
after retirement, the family pension in the case of the deceased pensioner shall
be payable to the surviving husband or wife subject to the limit of Rs. 3,500/- per
mensem or as may be prescribed by the Government from time to time. In the
event of death of the surviving husband or wife the surviving child or children

'sha[I be granted the two family pensions in respect of the deceased parents

subject to the limits of Rs. 12,000/- per mensem.

(10) Where a female employee or male employee dies leaving behind a judicially
separated husband or widow (except in case of committing adultery and held
guilty) and no child or children, the family pension in respect of deceased shall
be payable to the person surviving.

(11) (a) Where a female employee or male employee dies leaving behind a
judicially separated husband or widow with child or children the family
pension payable in respect of the deceased employee shall be payable to

~ the surviving person provided he or she is the guardian of such child or
children.

(b) Where the surviving person has ceased to be the guardian of such child
or children, family pension shall be payable to the person who is the actual
guardian of such child or children.

(c) Where the deceased employee or pensioner is survived by a widow but
has left behind eligible child or children from divorced wife or wives the
eligible child or children shall be entitied to the share of family pension
which the mother wouild have received at the time of death of the employee
or pensioner had she not been 80 divorced. _

(12)(a) If a person is eligible to receive the family pension in the event of death
of an employee while in service who is charged with the offence of the
murder of the employee or for abetting in the commission of such an
offence the claim to receive the family pension shall remain suspended till

~ criminal proceedings instituted against him is finalized.

{b) If he is found guilty he shall be debatred from receiving the family
pension and if he is acquitted of the charge, family pensnon shall be
payable to him from the date of death '

(13).Family pension and death gratuity to the family members of the employee
who disappears or absconds from service shall be as follows:

(a) When an employee disappears or absconds while in service leaving his
family, the family shall be paid at the first instance the amount of
arrear salary if any for the month (s) after recovering the dues to be
paid to the Board.
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(b) After elapse of a period of one year the other benefits like death gratuity
/ family pension etc. shall also be granted to the family on receipt of
intimation about the fact’ of disappearance of the employee from the
said family. The intimation shall have to be accompanied with a copy
of the FIR lodged with the nearest Police station and addressed to the

‘ Head of the office.

(c) The Head- of the office, after receipt of intimation from the famify shall
obtain a report from the:local police station that the employeé Has not
been traced out even after all efforts made by the police. \

Y 1

{(d) An Indemnity Bond in EPS Form 19 shall be taken from the depétidants
of the employee to the effect that all payments shall be dffjusted
against the payments due to the employee in case he appears and
makes claim. Lol

(e) Thereafter the Head of the ofﬁce shall assess al dues ouwtnndmg'

agalnst the employee and effect their recovery. ;

() The famlly shall apply to the Head of the office for grant df'ffemliy
pension and death gratuity after one year from the date of
- disappearance or abscondmg of the employee . -_e!?f:.-

(14) The prowslons contained in sub-reguiation 13 will be applicable to a retired

-employee who disappears leaving: behind his family and he shall be paid in tha
same manner as provided therein. An Indemnity Bond in EPS Form 20 shall be
taken from the dependants of the employee to the effect of all payments.

(15) (a) Soon after the employee joins in the Board he shall furnish the details of
his family in EPS Form 5 to the Head of the office which is to be pasted
in his service book.

(b) Any subsequent change in the size of his family including the fact of |

marriage of his female child shall be communicated to the Head of the
Ofﬂce

{c) If the employee has no family he shall furmsh the detalls in Foml-s as
- soon as he acquires a family. i

(16) Family pension a’dmissib!e under these reguiations shall not be granted

to a person who is already in receipt of family pension or is eligible thereof

under any other ruies of Public Sector Undertakings / Autonomous Bodies /
Local Bodies.

‘ Provided that a person who is otherwise eligible for family pension may
opt to receive family pension under this regulation if he forgoes family pension
from other sources.
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Lyt | commumnou OF P§NSIO
" GENERAL CO mous

41. (3). An employee on rehrement is entltled to commute a portion of his
penslon not exceeding 40% of his pensuon fora Iump sum payment

{2} In an application for commutation in CP Form - 1 or CP Form - 2 the
application shall indicate the lump sum amount of pension which he desires to
commute not exceeding 40% of the pension

, (3) The amount of pension to be commuted if results in fraction of rupee such

fraction-of a rupee shall be ignored for the purpose of commutation.

~ (4) The lump sum payable to a pensioner shall be calculated in accordance with

the iable of values prescribed by Govemment from time to time as annexed.

42. Commutation of pension without medical examination: (1) Ellglblllty An
applicant who is authorized -

{a) a superannuation pension under regulation 25
. (b) a premature-retirement pension under regulation 26
(c) a retiring pension on absorption in or under a corporation or
company or.body corporate and retirement gratuity.
(d) a compensation pension on abolition of pennanent post under
regulation 28.
" (e) a pension in whole or in part on the finalization of the departmental
or judiciat proceedings be eligible to commute a faction of his
pension without medical examlnation

Provided that the employee applied for commutation of penslon in
prescribed fonn within the time limit prescribed hereunder.

(2) Applicatlon for commutation of pension:

(a) An applicant who is in receipt of any pension referred to in sub-
regulation (1) and desires to commute a fraction of that pension may
apply to the Head of the Office after the date of his retirement but
before the expiry of one year from the date of retirement.

(b) It is the duty of the applicant to ensure that the application duly

completed is delivered to the Head of the office within the time limit
prescribed as at (a) above.
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(c) if the applicant submits application for commutation of pension within.
one year of the date of retirement which is received by the Head of
office after one year of the date of retirement, then he shall not be
eligible to get his pension commuted without medical examination.

In such a case the applicant shall have to apply afresh in CP Form-2
as per the procedure laid down in sub-regulation (2) of regulation 41.

43. (1) The Head of Office on receipt of application in CP Form-2 shall initial the
form indicating the date of its receipt and acknowledge immediately the receipt
of the form and dispatch the same to the applicant. Thereafter the Heag of the
office shall transmit the application with necessary details to the,pension
sanctioning authority for sanction of commutation. , e

(2) In the case of an application received after one year of the date of rglirement
the applicant shall be informed that he shall not be eligible to cqmmute a
fraction of his pension without medical examination and if he desires, he may
commute the same by applying afresh as per the prowsnons made in rggulation
46. ok

44, Restoratlon of Commuted gortion of Pension: (1) The pensianers who have
commuted a portlon of their pension, are entitled, to have the comymuted a
portion of pension restored on the expiry of 15 years from the date on which the
amount of pension was reduced on account of such commutaﬂon Cah

(2) Each pensioner who is ellglble for restoration of commulsed portion of
pension as per sub-regulation (1) is required to apply in prescribed CP Form 6
to the pension disbursing authority who is to restore the commuted portion of
pension,

45. Nomination to_receive the commuted value of pension: (1) 'I"he'_'applicant

" shall make a nomination inn CP Form 5 along with the application for
commutation referred to in regulation 46 as the case may be confernng on one
or more persons the right to receive the commuted value of pension in case the
applicant dies without receiving the commuted value on or after the date of

' recelpt of application.

(2) If there is no such nomination or if the nomination made does not subsmt the
commuted value shall be paid to the family of the deceased pensioner.

46. Commutation of pension after Medical Examination: (1) Eligibility : - An
applicant who retires - : -. .

(a) on valid pension under regulation 27 or 48

(b)  on absorption in or under a corporation or company or body
corporate elects the alternative or receiving the retirement
gratulty and a lump sum in lieu of penslon

(© is compulsorily retired from service as penalty and is
granted pension under regulation 26 (1)
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10 (d)  is in receipt of cdmpassiohate allowance under regulation 29

1 (e) has retired from service from one of the services referred to
G in regulation 42 but his application for commutation has not
e been received by the Head of Office within one year of his

E retirement shall be eligiblé to commute a fraction of his

_ pension subject to the limit specified in regulation 41 (2) after
axl - he has been declared fit by the appropriate medical authority.

(2) AppRéation for commutation of pension : An applicant referred to in sub-
regulatidon{1) shall apply to the Head of Office in CP Form- 2 for commutation of
a fraction of his pension.

(3) The ‘Héad of Office on receipt of application shall acknowledge immediately
the receipt of CP Form-2 and dispatch the same to the applicant. Thereafter, he
shall transmit the application with necessary details to the Chief Medical Officer
or such other Medical Authority in CP Form-3 as may be decided and conduct

medical examination along with appllcants photograph duly attested urider

intimation to the applicant.

Al

(4) The Chief District Medical Officer or such other Medical Authority to whom
the appfi¢ation forms have been transmitted shall arrange as far as possible for
the medical examination to the applicant. It shall be ensured that the medical
examination is conducted before the next birthday of the applicant.

NOTE : A medical authority shall also include a medical board.

(5) If the applicant fails to appear before the medical authority without sufficient
ground for his failure, the medical authority shall report the fact to the pension
sanctioning authority and return the relevant documents. With the return of
documents to the pension sanctioning authority the application for
commutation shall be freated as having been withdrawn.

{(6) The pension sanctioning authority after receipt of report from the medical

authority in CP Form 4 along with the required documents shall issue a formal
sanction order indicating the commuted value under intimation to the applicant.
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Annexure

COMMUTATION VALUE FOR A PENSION OF Re - 1 PER ANNUM

Age next | Commutation | Age next | Commutation | Age next | Commutation

birth day | value birth date | value birth date¢ | value
expressed as | | expressed as - - | expressed as
number of number of number of
year's year's year's
purchase " | purchase purchése

25 9.183 46 ~18.971 -' 67 7431 °

26 9.182 47 8.943 68 7.262

27 9.180 48 8.913 69 7.083"

28 9.178 49 8.881 70 6.897

29 9.176 - 50 8.846 71 6.703 "'

30 9.173 51 8.808 72 6.502

31 9.169 52 8.768 73 6.296 |

32 9.164 53 8.724 74 6.085 " :

33 9.159 54 8.678 75 5872

34 9.152 55 8.627 76 5.657

35 9.145 56 8.572 . 77 5.443

36 .1 9.136 57 8.512 78 5.229

37 9.126 58 8.446 79 5.018

38 19.116 .59 8.371 80 4.812

39 9.103 60 8.287 81 4.611

40 - 9.090 61 8.194 '

41 9.075 62 - 8.093

42 9.059 63 7.982

43 9.040 64 [ 7.862

4 9.019 65 7.731
8.996 66 7.591
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an: CHAPTER - Vil
EXTRAORQNARY PEN§I0

47. Agghcablllg The regu'latlon in this chapter shall apply to all employees
othepifhan those to whom the Workmen’s. -.Compensation Act,1923 applies
whether. their appointment is on permanent basis or temporary basis, in the
scale nf pay or in consolidated pay or pay charged to certain scheme of the
Boar;i,a

48. er of Board to sanction Egtragrdlnagy_ Pension: (1 ) No award shall be

made’ except with the sanction of the ‘Board’.

(2) Extraordmary pension shall be sanctioned if disablement of total or partial is
resulted on the injury or from any injury or combination of injuries which is
attributable to Board’s service.

Prpvuded that it is essential for the Board to be satisfied that the death,
dlsabllity is in fact attributable to or aggravated while lawfully dlschargmg the
OffICIal duty

Exglanatio
For satisfaction of authority medical certificate in EPS Form 2 and other

documents regarding the disablement due to injury or wound is required to be
submitted by the em‘ployee concerned.

49. The percentage of disability due to an injury or injuries shall be certified by a
medical authority (1) When disablement of an employee is conceded due to the

~service in the Board, he shall be awarded as disability pension in accordance

with the percentage of disability suffered by him subject to the certificate
obtained from the medical authority.

(2) (a) Disability pension for 100% disability shall be allowed as per following
rate:

(b) For lower percentage of disability the monthly dlsabrllty pension shall be
proportionatety lowered.

(c) If the employee held personable post and is invalidated / boarded out of
service, as a result of disability attributable to service after rendering
ten years of service he shall be given a part from the normal invalid -
pension, the amount of disability pension as is admissible under these
regulations subject to the condition that the sum total of the invalid
pension plus the disability pension shall not be less than the family
pension admissible under these regulations.




{d) If the employee elects for dlsabﬂlty penslon under these regulaﬂ'bns is
invalidated / boarded out from service before completing ten yd¥ts of
- service, he does not get any invalid pension but gets only service
gratuity. Apart from the gratulty he shall be given such amqunt of
disability pension as is admissible as per the percentage of disability
sustained by him, subject to the condition that the sum total -of the
pension equivalent of such gratuity plus the disabihty pension shall not

be less than the famlly pension. '

(e) ¥ the employee is retained in service in spite of such disablement he
shall be paid a compensation of lump sum (in lieu of the disablility
pension) on the basis of the dlsabrllty pension admissible to him as
provided in sub-regulatlon (2) by arriving at the capitailized valie of
such disability pension with reference to the Commutation Tdble in
force.

§0. Extraordinary Family Pens.ion: When death of an employee i,e conceded as
due to the service in terms of the regulation 48, his widow and children shilil be
awarded pensionary benefit at the following rate irrespective of the fact wiiéther
the deceased employee had completed seven years of service or not. RLES
On the date of death _ Eamily Pension _
: - - CTN
A. Where the deceased employee was not holding a pensionable post. vl
1IN
(1) If the widow is childless: - '

(i) Not exceeding Rs.1200!- 30% of pay subject to a mmlmum
‘ - of Rs. 300:‘-
(i) Exceeding Rs.1200/- but not 20% of pay subjectto a minlmum
exceeding Rs. 2400!- of Rs. 360/- :
(i) Exceeding Rs. 2400/- 15% of pay subject to a minimum
' of Rs.480/- and maximuym of
Rs. 715/- -
{2) If the widow has child/ ~ 40% of pay subjectto a. .
Children in all cases ' . minimum of Rs.400/- and a

‘Maximum of Rs.1200
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" B. Where thedpceased employee was holdmg a pensnonable post:
(1) If the-widow is child less:

He,

(i) 'Notexceeding Rs.1200/- ~ 50% of pay
¥ . .

(i) Exceeding Rs.1200/-but not  40%  of pay subject to a
“axceeding Rs.2400/- : minimum of Rs.600/-

(iii) Exceeding Rs. 2400/- 30% of pay subject to a

ey, ~ minimum of Rs.960/- and
T maximum of Rs.1430/-

2 i the,widow has child / children 60% of pay subject to a minimum

in all gases - : of Rs.600/- and maximum of
Rs.1430/-

i
NOTE : if the .amployee dies leaving behind two or more widows family pension .
admissible under these rvegulatlons to the widow shall be divided equally
among them. .

{3) If deceased employee has left neither a widow nor a child, extraordinary
Family pension may be granted to his father and his mother individually
or jointly. In absence of the mother and father the same will be granted
to minor brothers and sisters individually or collectively provided they
are largely dependant on the employee for support and are in pecuniary
need.

Provided further that the total amount of Family Pension
shall not exceed on behalf of the pension that wouid have been
admissible to the widow under this Regulation.

51. Procedure for grant of—Extraordinar_y Pension: (1) The procedure for sanction

of ordinary pension will be followed for grant of extraordinary pension.

(2) The employee or any other member of his family while claiming for disability
pension or family pension shall apply in prescribed form to the Head of the
Office alongwith the following documents:-

(a) A fully statement. of clrcumstances in which the injury recelved the
disease was contracted or the death occurred.

(b) The application for disability pension in EPS Form 25 or as the case '
may be, the application for family pension in EPS Form 26. '

() In case of an injnry made an employee or one who has contracted a
disease a medical report to be made in EPS Form 27.
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52. The period for which traor family pensgion is payable will be
as follows: (1) In the case of the wndow or mother until death or remarrrage
which ever is earlier. A 4 A

(2) In the case of a son or brother, until he attains the age of 25 years or he
starts earning of his livelihoodywhich ever.is earlier. RN

(3) In the case of unmarried daughter or sister, untit she attalns*the age of 25
years or until she gets marned or until she starts earning her liv%lihood which
aver is earlier. S 3 1} :3 f

(4) In the case of a father tiil death 3
iy
NOTE: 1) The famuly pension of a widow will seize on remati¥ge but when
such remarriage is:annulled by divorce, desertion #¥death of the
second husband, her pension may be restored upon received of
proof that she is necessitous crrcumstances or othervﬂjse deserving.
(2) A widow ot an employee who remarriages ! heér deceased
husband's brother and continues to live a communal life with, or
contribute to the support of the other dependants dfthe deceased
shall not be disqualified for the grant of extraordihary pension,
otherwise admissible to her under the regulations. 3 ¢
, ' g 14
=

el
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i gt
PROCEDURE FOR GRANT OF PENSIO

ag
53. Preparation of list of employees for retlrement (1) The Officer in charge of
establishment shall prepare a list in Form-1 on the 1% day of January containing
the name of the employees and date of retirement within the next 12 months. A
copy of the list shall be supplied to the Chairman/Member Secretary ! Accounts
Officer and the Off cer—m-Charge of estate, for their information well in advance.

(2) Preparation of pension papers: The Head of Office shall undertake the work
of preparation of Pension Papers in EPS Form 7 at least one year before the
date on whl.ch the employee is due to retire on superannuatlon ‘

(3) The Head of Office shall obtain the partlculars from the employee at least
one year before the date of retirement in EPS Form 6 and complete the
prOcessing of pension papers as early as possible

- (4) The Head of Office shall verify the service book or the service roll as the

case may be and satisfy himself as to whether the certificate of verification for
the entire period of service is recorded therein or not. In respect of unverified
portion or portions of service, he shall inmediately take steps to get the portion
or portions of service verified with-reference to pay bills / acquamtance rolls or
other relevant record necessary certificates in the service book.

(5) If the service of any period can not be verified in view of the said period of
service rendering in another office the service book may be transmitted to that
office for verification of the wanting period.

(6) The Head of Office shall compiete the pension ﬁaper in Part-l of EPS Form 7

‘not later than six months of the date of retirement, the Pension Sanctioning
- Authority (Appointing Authority) shall sanction the Pension in Part Il of EPS

Form 7 and intimate the same to the “Trust” in EPS Form 9 along with pension
calculation sheet in EPS Form 8 not later than four months before the date of
retirement of the employee.

(7) The Appointing Authority shall ascertain and assess the Board’s dues
(including the dues relating to occupation of Board’s accommodation),
Government dues and other dues like dues to Bank, Co-Operative Societies etc,
and shall furnish the particulars thereof to the “Trust” at least two months
before the date of retirement of the employee, so that the dues can be recovered

| adjusted out of the gratuity before payment is authorized.

54. Authorization of Pension and gratuity: On receipt of pension papers, the

“Trust” shall undertake requisite checks, record the account enfacement in Part
-lil of Form-7 and assess the amount of pension and gratuity and issue the
pension payment order not later than one month in advance of the date of
retirement of the employee.
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55. Prgvus:onal Pension: (1) In cgse where it may not. be possilsle for the
Appointing Authority to complete m Pension’ Papers and forward'tde same to
“the Trust or where the Trust can not issue pension payment orter due to
incomplete information or ask for certain information and return 3é pension
‘paper to the Pension Sanctioning Authority in such cases the Sanctioning
authority shall take steps to determine the qualifying years of seérvice and
emoluments and assess the amount of Provisional Pension and ‘forward the
same to the Trust for issue of Provisional Pension Payment ordef and / or
gratuity. il

{2) As soon as the complete mformation are avallable or pension’ papers are
completed in all respect the amount of final pension and the amdimt of final
gratuity shall be determined by the Appointing Authority and shail’#timate the
same to the Trust for further action.

(3) The Trust on receipt of complete information shall scrutinise and after being
satisfied with the papers available it may finally determine the amount of
pension and gratuity payable to the employee and if necessary revise pension
payment order for issue.

56. Recovery of over payment: Any over payment to a retired employee or to his
! her family on account of final payment of pension, gratuity and temporary
increase is detected shall be recovered from his /her gratuity or temporary
increase on pension or otherwise. A declaration to that effect has to be
obtained from the retiring person in EPS Form 5-A.

87. Grant of Prowslgnal Pension where departmental or judicial M! g is
pending: (1) Where departmental or judicial proceedings are pending in respect

of any employee on the date of his retirement he shall be paid a provisional
pension nat exceeding the maximum pension which would have been
admissible on the basis of -his qualifying service. if he was under suspension on
the date of retirement, qualifying service will be taken into account up to the
date on which he was placed under suspension and determine the pension
accordingly.

(2) No gratuity shall be paid to the employee until the conclusion of the
departmental or judicial proceedings and issue of final orders thereon:

Provided that where the departmental proceedings have been instituted
for imposing any minor penalty, the payment of gratmty shali be authorized to
be paid to the employee.

(3) The prowslonal pension shall be authorized till conclusion of the
departmental proceedings or judicial proceedmgs and final orders passed
thereon.

(4) Payment of provisional pension made under sub-regulatlon (1) shall be
adjusted against final retirement benefits sanctioned to the employee after
conclusion of such proceedings, but no recovery shall be made where the
pension finally sanctioned is less than the provisional pension or the pension is
adduced or withheld either permanently or for a specified. period.
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58. Rev of pension after a n: (1) Pension once authorized after
final aeeenment shall not be revlsed o the gnsadvantage of the employees
unless sunh revision becomes necessary on gcgount of detection of a clerical -

_ error subsaguently in the pension payment order

5 .
(2) In case of revision made to the disadvantege of the pensioner under sub-
regulation-{1), the concerned retired employee_ shalq be served with a notice by
the Chairman / Member Secretary requiring him to refund the excess payment of

pension within a period of 2 months on the date of issue of the notice.

3) In caag the employee fails to comply with the notice, the Chairman shall by
order in wxiting, shall direct to adjust the excess payment in installment, by
short paym.ent of pension in future. - y _
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59. (1) On receipt of intimation about the death of an employee while in service,
the Head of Office shall ascertain whether any death gratuity or family pension
or both is payable in respect of the deceased employee. oy

HHE :

(2) Where the family of the dweasod employee is eligibie for death gratuity,
Head of Office shall ascertain whether any valid nomination exists to any
person or persons to receive the gratuity. Thereafter the Head of:Office shall
address the person concemed either in EPS Form-10 or EPS Form r'.IYI as may be
appropriate for making claim in EPS Form 12. 1

(3) (a) Where the family of the deceased employee is eligible for famﬂy pension
the Head of Office shall request the widow or widower in EPS Formi13 to make a
claim in EPS Form 14.

{b).Where the deceased employee is survived by.a child or dhildren, the
wardlan of such child or children shall be requested to submit a claim in Form
14to the Head of the Office. i
(4) If on the date of death the employee is an allottee of Board accommodation
the officer-in-charge of estates / accommodation shall issue a No Demand
Certificate (NDC) to the Head of the Office:
-,-\ B 1‘_&!

Provided that if the chlltl.ﬂi\g: #Mtained the age of 18 years the child can

submit the claim in EPS Fdrm 14in ‘Yespect of the guardian.

60. Completion of PS Form_15: (1) While obtaining claims from- the family
members of the deceased employee the Head of the office shall simultaneously
complete the EPS Form15 within one month of the date of death of intimation
received.

- {2) The Head of Office shall verify the service book of the deceased employee
and satisfy himself about the verification of the entire service recorded in the
~ service book for any unverified portion of service and steps shall be tiken to
verify the wanting periods through acquaintance roll or any other records
available. -

(3) For the purpose of caiculation of family pension and death gratuity, the
qualifying service and qualifying emoluments shall be determined and the work
shall be completed within one month of the date of death of the employee.

 61. Determination of amount of Family Pension and Gratuity where Service
Records are incomplete:- (1) Due to absence of any entry towards verification of

service and if it cannot be reasonably practicable to verify the service due to
improper maintenance, the Head of Office shall confine to the verification work
to the following spells of service:
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a) Where the deceased emu[oyeeo'n thé date of death had rendered more
and:emoluments for last War of service ghall be verified and accepted
by the Head of Office and the amount of family pension be determined
as per sub-regulation (3) of regulation 40.

b) If:the deceased employee had rendered more than seven years of

~ service on the date of his death, service for the last seven years and
emoluments for the last one year shall:be verified and accopted by the
Head of Office and determine the amount of family pension as per
prowision of sub-regulatlon (4) of regaldtlon 40 '

HY 1 T

62. Forwardihg of papers to:the Trust: Theal-lead of Office after completing

EPS Form 15 :shall send the said form in origihal to the Pension Sanctioning
Authority for according sanction. if the Head of Office is the Pension
Sanctioning Authority then he shall complete the form and sanction the amount
and send the:form together with the amount outstanding against the deceased
employee in’EPS Form 16 to the Trust for further action.

63. Sanction of ProvisionaI_Fémily Pension and Gratuity (1) Where final family

pension awmdhgratuity cannot be settled due to various reasons, the Head of
Officeé / Pesgion Sanctioning Authority shall determine the qualifying service by
adopting a careful summery investigation and caiculate the amount of
provisional family pension and gratuity to be paid. He shall sanction the
amount as:determined and transmit the sanction order in EPS Form 17 to Trust
for payment*along with the amount to be recovered towards outstanding due.

(2) The payment of provisional famlly pansion shall contmue till the ‘issue of
final Family Pension payment order.

(3) After receipt of all documents required for verification of service, the
qualifying service and emolument final family pension and halance of gratuity if
any would. be determined and sanctioned and then transmitted to the Trust.
Arrears of-family pension if any, shall be assessed and communicated to the
Trust for issue of authority.

64. Sanction of Family Pension and Residuary Gratuity on the death of a

Pensioner: (1) On receipt of intimation regarding the death of a retired employee
who was in receipt of pension, the Head of Office / Appointing Authority shall
ascertain whether any family pension or Residuary Gratuity, or both are payable
in respect of the said deceased pensioner and he may consult the Trust if he
feels necessary.

(2) If the deceased pensionar Is surwved by a widow or widower who is eligible
for family pension, the amount ‘of family pension as indicated in the pension

- payment order shall become payable to the widow or widower from the day
following the date of death. '
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(3) On receipt of application from the widow or widower, the Pensmn Disbursing
Authority shall authorize the: }payment of famlly pension to Lt!‘ie widow or
widower.

(4) Where the deceased pensloner is suwlved by child or children, the guardian
of the child or children may submit a claim in EPS Form 14 to the Appointing
Authority for payment of Family Pension:

Provided that the guardian shall not be required to submit .claim in the
said form on behalf of the son or unmarried daughter if he or she attained the
age of 18 years and in such a case the son or daughter may himéelf or herself
submit the claim in the said Form. :

(5) On receipt of the claim from the guardian, the Pension, Sanctioning
Authority/ Appointing Authority shall sanction the family pensionin EPS Form
21 after obtaining the Indemmty Bond in EPS Form 18.

(6) Where the widow or widower in receipt of family pension remarries or dies
and leaves behind the chlid or children who are eligible for family ‘pension, the
guardian may submit a claim in EPS Form 14 to the Appointment Authority /

' Pension Sanctioning Authority. On receipt of such claim, famlly ‘pension shall
be sanctioned in EPS Form 22 »

(7) Where the deceased employee/ pensioner is survived only by father /
mother, the father / mother shall apply for family pension in EPS Form 14-A to
the Pension Sanctioning Authority. On receipt of the claim from the father /
mother, family pension shall be sanctioned in Form 15-A and transmit the same
to the Trust. : :

(8) Where on the death of retired employee a Residuary Gratuity becomes
payable to the family of the deceased, the Appointment Authority shall sanction
its payment on receipt of a claim or claims in EPS Form 23 from the eligible
person or persons.

- 65. Authorisation of payment by Trust: On receipt of the sanction regarding the
payment of family pension or residuary gratuity, the Trust shali authorize the

. payment of the same after adjustment of dues reported by the pension
Sanctioning Authority
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CHAPTER - X
RE- EMPLOYMENT OF P ﬂSIONER

66. (1) The regulatlons in this chapter shall apply for fixation of pay of the
pensioners who are re-employed in civil services and posts under the State

Government or local authorities or in any Board, Corporation or Undertakings.

(2) These regulations will also apply to persons re-employed in any regular
work-charged establishments. or in any organization on contract basis.

67. Fixation of pay of re-employed gengioners: (1) The ré-employed

pensioner shail be allowed to draw pay only in the scales of pay attached to the
post in which ha has re-employed. No protection of the scale of pay of the post
held by him prior to retlrement shall be given.

(2) Where the pension is fully ignored the initial pay of re-employment shall be
fixed at the minimum of the scale of pay of the re-employed post.

(3) Where the entire pension and pensionary benefits are not ignored for pay
fixation, the initial pay on re-employment shall be fixed at the same stage as the
last pay drawn before retirement. If no such stage is available in the re-
employed post, the pay shall be fixed at the stage below that pay. If the
maximum of the pay scale in which a pensioner is re-employed is less than the
last pay drawn by him before retirement, his initial pay shall be fixed at the
maximum of the scale of the re-employed post. Similarly, if the minimum of the
scale of pay in. which a pensioner if re-employed is more than the last pay drawn
by him before retirement his. initial pay shall be fixed at the minimum of the
scale of pay of the re-employed post. The non-ignorable part of the pension in
above cases shall be reduced from the pay so fixed.

(4) The re-employed pensioner, in addition to pay as fixed as per the-provisions
stated in sub regulations (1), (2) and (3) above shall be permitted to draw
separately any pension sanctioned to him and also to retain any other form of
retirement benefits. :

* 68. Drawal of increment: In case the pay of a re-employed pensioner is fixed

under regulation 62, at the initial stage of the scale of pay, he may be allowed to
draw normal increments in the timescale of the post to which he is appointed.

Provided that the pay and gross pension / other forms of retirement

benefits taken together do not exceed Rs. 6,500/- per month.
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69. Provisional pay on re-emplo‘vmé'ﬁf: (1) If pension or ';Siéi?‘_'ionary benefits

i
can not be determined due to variou@ﬁasons, the re-emfg“ yed pensioners
shall be allowed to draw pay on provisional basis pending final fixation of pay
for a maximum period of 6 months after taking into accf;;' { the maximum
pension that would be admissible to him on the basis of the {ast pay drawn. An
undertaking for refunding any amount that might be overpaid as a resuit of

provisional pay fixation shall be obtained from the re-employed pensioner.

(2) When the pension and other reti.rem'ent_benefits are ultirri'a'tely sanctioned to
the re-employed pensioner, the pay shall be fixed after taking into account the
pension / other forms of retirement benefits.

70. Allowance: The drawal of various allowances and other bénefits based on
pay shall be regulated with reference to the pay that is fixed on re-employment.
Pay for these allowances and benefits will be the pay fixed before deducting the
non-ignorable part of the pension / other forms of retirement benefits.

71. Leave and leave salary: The leave rules as amended from time to time and
orders issued thereon shall apply to person re-employed after retirement.

72. Service gratuity / death or retirement gratuity: Re-employed person shall not
be eligible for any service gratuity / death or retirement gratuity for the period of

re-employment except in case of military personnel. -

73. Commercial_employment after retirement: (1) If a pensioner before his
retirement holds in a post of officer of Group — “A” service of the Board and
wish to accept any commercial employment under any organization / institution
other than Government before expiry of two years from the date of retirement
shall obtain the previous sanction of the Board for such acceptance in which
case he has to submit an application in EPS Form 24.

(2) The Board by order in writing, on the application made by the pensioner,
grant, subject to such conditions, if any, as it may be deem necessary, permit or

" refuse, for reasons to be recorded in the order, accord permission to such

pensioner to take up the commercial employment specified in the application
form.

(3) While granting or refusing pej‘mission under sub-regulation (2), the Board
shall take into consideration the following factors.

(a) the nature of the employment proposed to be taken up and the

antecedents of the employer; ‘
(b)  whether his duties in the employment which he proposes to take
up might be such as to bring him into conflict with Government;



e ——

(c) Whg,gher the penﬂonar while in service and any such dealing
w:; . the employer under whom he proposes to seek
oyment as it might afford :a reasonable basis for the
susmcron that such pensioner had shown favours to such
employer
~(d)  Whether the duties of the concerned employment
N - proposed involve liaison or contact work with the
Board;
(&) Whether his commercial duties will be such that his
h previous official position or knowledge or experience
under the Board could be used to given the proposed
employer an unfair advantage,;
(h The emoluments offered by the proposed employer;
and
(g  Other relevant factors, if any.
(4) If any pensioner takes up any commercial employment at any time before
the expiry of two years from the date of his retirement without prior permission
of the Board or commits a breach of any condition subject to which permission
to take up any commercial employment has been granted under this regulation,
it shall be competent for the Board to declare by order in writing and for
reasons to be recorded therein that he shall not be entitled to the whole or such
part of the pension and for such period as may be specified in the order.

Provided that before making any such orders the pensioner concerned
shall be given an opportunity of showing cause against :

Provided further that in making any such order, the Board shall have

. regard to the following factors, namely:-

(i) the financial circumstances of the pensioner,; _

(ii) the nature of, and the emoluments from, the commercial
employment taken up by the pensioner concerned; and

(iii} other relevant factors, if any.

(5) Every order passed by the Board shall be communicated to the pensioner
concerned_..

(6) (A) the expression “Commercial Employment" means :-

(i) an employment in any capacity including that of an agent,
under a company, co-operative society, firm or individual
engaged in trading, commercial, industrial, financial or
professional business and includes also a directorship of
such company and partnership of such firm, but does not
include employment under a body corporate, whoily or
substantially owned or controlied by the State Government
or the Central Government,
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(i)  setting up practice, either independently-or as a partner of a
firm, as adviser or consultant in matters in respect of which
the pensioner —

{a) has ‘no prefeesional qualifications“dnd the matters in
respect of which the practice is to be set up or is carried on
are relatable to his official knowledge or experience, or

(b) has professional qualifications but'the matters in respect
of which such practice is to be set up are such as likely to
give his clients an unfair advantage by reason of his
previous official position, or

(c) has to undertake work involving liaison or contact with
the offices or officers of the Government.

EXPLANATION: For the purpose of this clause, the expression “employment
under a co-operative society” includes the holding of any office, whether
elective or otherwise such as that of President, Chairman, Manager, Secretary,
Treasurer and the llke, by whatever name called in such society.

(B) the expression “date of retirement” in relation to a Board employee re-
employed after retirement without any break, either in the same post in the
Board or in another Gazetted post under the State Government or in any other
« State Board means the date on which such Board employee finally ceased to be

so re-employed in Government service or the Board referred to above.
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;- CHAPTER-Xb
MISCELLANEOUS

74. Interpretétion: Where any doubt arises as to the interpretation of these

regulations or difficulties arise in operation of these regulations, it shall

be referred to Government for decision.

75. Power to Relax: Where the Government is satisfied that due to

dperation of any pf the provisions contained in these regulations caused

any undue hardship in any particular case, the Government in due

. consultation with'the Board may, by order, for reasons to be recorded in

writing dispense with or relax the requirements of the said provisions to
such extent and suhjec;t to such conditions as it may consider necessary

for dealing with the case in just and equitable manner.
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EPSQORM1
(See Regulatlon (53 (1)

List of employees due to retire

List of employees of State Pollution Control Board, Orissa ........................... as on
the1® . . January
..... who are due

to retire between 1% January to the 31% December ...............coocoeieir e

(To be sent to the Chairman, State Pollution Control Board, Orissa, Bhubaneswar)

Sl. | Name of the Employee Designation Date of Birth Date of
No. ‘ Superannuation
(). (2) - : 3) » (4) (5)
EPS FORM 2 |
(See Regulation (48 (2))

Form of Medical Certificate of invalidation

Certified that Il We carefully e'xamined Sri/ Srimati
I ) Son /. . daughter of Sri

-

. office of State Pollution Control

Board Orissa. HIS 2 her age by h|s / her own statement is . .. years and by
appearance about ....... Years. |/ we consider Sri/Srimati .. ceretiiiean... tODE
completely and permanently incapacitated for further serwce of any kmd in the Office
to which he/ she ‘belongs in consequence of . . due to state

disease or cause of invalidation.

(If the incapacity does not appear to be complete and permanent, the certificate
should be modified accordingly and the following additions should be made).

‘| am / We are of the opinion that Sri/ Srimati . . is fit for
further service of a less laborious character than that whlch he had been domg and
he/ she may,.after resting for . ..months, be fit for further service of less

laborious character than that which he/she had been doing”.

Medical Authority

Place: a8

Date:




\

EPS FORM 3
(See Regulations 39 (1))

Nomination for Death or Retirement Gratuity

When employee has a family and wishes to nominate one member, or more
than one member, thereof. ‘

1 Sri/ Srimati ......... ettt ettt e hereby nominate
- the person/persons mentioned below who is/are member(s) of my family and confer
‘on him/them the right to receive, to the extent specified below, any gratuity the
payment of which may be authorized by the State Board, in the event of my death
while in service and the right to receive on my death, to the extent specified below,
any gratuity which having become admissible o me on retirement may remain
“unpaid at my death -

Original nominee (s) _ Alternate nominee (s)

Names and |Relationship |Age ["Amount or |Name, address, relationship and age |** Amountor

addresses  of |with the | share of jofthe person or persons, if any, to  |share
“nominee/ employee gratuity whom the right  coriferred on gratuity payable
nominees - |payable to {the nominee, shall pass in the event [to each.

each of the nominee predeceasing the

employee or the nominee dying after
the death of the employees but
before receiving payment of gratuity.

(1 . @ (3) @) (%) (6)

* This column should be filled in so as to oover:the whole amount of the gratuity.

- The amount/share of the gratuity shown in this column should cover the
whole : '
amount / share payable to the original nominee (s).

This nomination supersedes the nomination made by me earlier on
.-.........which stands cancelled. o |

Note: ()  The employee shall draw lines across the blank space below the last entry to.
prevent the insertion of any name after he has signed.

(i)  Strike out which is not applicable.

Datedthis .................. dayof................. 200 ... at

39




Two witnesses - - f

1. ;
=13 T
2.
Signature of employee
(To be filed in by Head of Office)
NOMINGLON BY oo oo Signature of Head'of Office
DeSIGNALION. . ........oeeerveeerere eveereeeeennn. Date...........cc....... RE
[0+ - SRS Designation.............,..........
Pro forma for acknowledging the receipt of the
Nomination form by the Head of Office
To
Sir,

In acknowledging the receipt of your nomination, dated
the...........o...... . | cancellation dated the civeren.ar.... Of the nomination
made earher in respect of gratuity in Form ... reeaans l am to state that it has been duly
received and placed on record.

Place | . Signature of Head of Office
Date: Designation

Note: The employee is advised that it would be in the interest of his nominees if copies of
the nominations and the related notices and acknowledgements are kept in safe
custody so that they may come into the possession of the beneficiaries in the event of
his death. .
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EPS FORM 4

(See Regulation 39(1))

Nomination for Death or Retirement Gratuity

When employee has no family, and wishes to nominate one person or more

than one person.

1 Sri / Srimati

.................................................................................

having no family,

hereby nominate the personlpersons mentloned below and confer on him/them the
right to receive, to the extent specified below, and grafuity the payment of which may
be authorized by the State Board, in the event of my death while in service and the
right to receive on my death, to the extent specified beiow, any gratuity which having
become admissible to me on retirement may remain unpaid at my death -

Original nominee (s) . ARernate nominee (s)

‘[Names  and Relationsh [Age [*Amount [Name, address, relationship and|™ Amount or share
addresses  of ip with : or share age of the person or persons, iffof gratuity payable
nomineel nominees  |the ofgratuity lany, to whom the right/to each.

employee payable conferred . on  the nominee
to each predeceasing the employee or the
nominee dying after the death of
the employees but before
receiving payment of gratuity.
(1) 2 | 3 4 () {6

* This column should be filled in so as to cover the whole amount of the gratuity.

i

whole

amount / share payable to the original nhominee (s).

This nomination supersedes the nomination made by me eaﬁler on

which stands cancelled.
Note: (i)
the insertion of any name after he has signed.
(i) Strike out which is not applicable.
Dated this .................. dayof...........

The amount/share of the gratuity shown in this column should cover the . *

.............

1heemployeeshalldra~lmacrossblankspacebelowme last entry to prevent
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Two winesses > MAO*
' S i

Signature of employee

(To be filed in by Head of Office)

Nomination by ............ccceeeeiinnn, Signature of Head of Office
Designation... ....... O SV Date.........oooin :
OO ..ottt Designation ........................... '

- To
- Sir,
in  acknowledging the receipt of your nomination, _dated the
e . I cancellation dated the . veeeeeniee.... OFf the nomination |
made earher in respect of gratuity in Form .. e l am to state that_ it has been duly
received and placed on record. :
Place : Signature of Head of Office
Date: ‘ Designation

~ Note: The employee is advised that it would be in the interest of his nominees if copies of
the nominations and the related notices and acknowledgements are kept in safe
custody so that they may come into the possession of the beneﬁc:anes in the event of
his death.
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~ EPSFORMS5
(See Regufation 40 (15))

Details of Family
Name of the employee
Designation £
Date of birth :
Date of appointment |
Details of the members of my family* as on _ _
Names of the elationship] Tnitials of
Sl members of family Date of with the P the Head of Remarks
No. birth employee Office-
M (2) - (3) _ (&) (5) (6)
1. ' '
2.
3.
4.
5.
6.
7.
8.
9.

| hereby undertake to keep the above particulars up—to-date by notlfytng to the Head

of Oﬂ" ce any addition or alteration there to .

Place :
Date:

Signature of employee

* Family for this purpose mea'ns'family as defined in clause () of -
~ Regulation 5.
Note: Wife and husband shall inciude, respectlvely judicially separated wife and
husband.
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EPSFORMS-A
(See Reguilation 56)

Declaration of the retiring employee.;;; .

| do hereby give my free and full consent that if any overpayment made
to me is detected while in service or after my retirément in respect of any
Provident Fund Account/ or on account of Gratuity, Pension and Temporary
Increase on Pension, etc., the same shall be recovered from my pay and
allowances, leave salary. Provident Fund/ Pension/ Commuted Value of
~ Pension/ Temporary Increase on Pension/ Interim Relief or Gratuity etc.,
payable to me or to my family at any time.

Full signature of the retiring employee with full address

PROFORMA
I. in case of non-Loanee
Certified that Shri ...... e e ——— Designation ................ e
office of the ...........ocoieiiii had not drawn any House Buiding

- Advance or Motor Cycle Advance during the entire period of his / her service.

I, In case of non-Loance

ofthe.................. e hasdawn Rs. (in
WONAS ..., )onlytowatdsHBAandMCAlnvoudwrNo
................ Dated .........................andmetotalpnncpalandlnteleethasbeen
fullyleoovefedand no amount is outstanding against him.

the ..ovreee e has drawnRs. ..., (inwords

v and dated ............c...coeoenrennen. out of which Rs.

|nterest are outstanding which may be recovered from his DCRG.

Signature of the Pension Signature of Head of Office
Sanctioning Authority with - with designation
designation :



' ERS FORM'B
(See Regulation 53 (3))

Particuldrs to be obtained from the retiring employee

._.L

Name and designation
2. (@) Date of birth
(b) Date of retirement.
3. Two specnmen *signature (to be furnished in a separate sheet) duly attested by
a Gazetted Government servant. _
4. Three ** copies of passport size joint photograph with wnfe or husband (to be
attested by the Head of Office).

5. Two slips showing the particulars of height ‘and personal *** identification marks
duly attested by a Gazetted Government servant.

8. Present #address

7. Address after retirement |

8. Name of the Bank through which the pension is to be drawn -

9. Details of the family in Form 5

10. Indicate whether family pension is admissible from any other source - Military or
other State Government / Govemment of India / or a Public Sector Undertaking /
Autonomous Body / Local Fund under the State Government / Govemment of
India / or other State Government. _

Place:........ccccevuveeennen.. porreeennen s Signature and designation of the

Date:..........c.cet e - Head of Office.

S Two slips each bearing the left hand thumb and finger impressions duly attested

by a Gazetted Govt. servant may be fumished by a person who is not literate enoughto
sign his name. If such an employee on account of physical disability is unable to give left-
hand thumb and finger impressions he may give thumb and finger impressions of the right
hand. Where an employee has lost both hands, he may give his toe |mpressmns
Impressions should be duly attested by a Gazetted Govt, servant,

™ (i) Two copies of the passport size photograph of self only need be fumished.
(i)} If the employee is unmarried / or a widower or a widow;
(iiy Where it is not possible for an employee to submit photograph with his wife or her
husband he or she may submit separate photographs The photographs shall be
~ attested by the Head of Office.

*** Specify a few conspicuous marks, not less than two, if possible.

# Any subsequent change of address should be notified to the Head of Office.
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10.

11.
12.
13.
14,

15.
-16.
17.
18.
19.
20.

21.

EPS FORM7 ..,
(SnBegulahon 53 (2) ,,] .

Partlculars fpr preparing pensmn;p@per
PART - |

Name of the Employee
Father's name (and also husband s hame

in the case of female employee

Date of birth (by Christian Era)
Religion

Permanent Address N _

Present or last appointment including name of
establishment
Class of Pension applicable:
(i) Total period of military service for which

* pension or gratuity was sanctioned.
(i) Amount and nature of any pension / gratuity

received for the military service.  °
Amount and nature of any pension / gratuity
received for previous civil service. -

Government under which service - Y M D
has been rendered in order of employment.
Date of beginning of service

Date of ending of service ‘ : .

Length of gross services (12-11) Y - M D .
Periods of non-qualifying service (i+ii+iii+iv)

(i) Interruptlon in service condoned - From
To _

(i) - Extraordinary leave not qualifying for pension

(i)  Period of suspension not treated as qualifying service

(iv). Any other service not treated as qualifying service

Addition to qualifying service under Regulation 23,26, 26(2)

Total qualifying service (13+15-14)

Emoluments in terms of Regulation 5(e)

Proposed amount of Pension/ Service Gratuity

Proposed amount of Retirement Gratuity -

Proposed amount of Family Pension '

(i) Before attaining 65 years

(i)  After attaining 65 years

Outstanding Board's dues for recovery from gratuity

()  Licence fee for accommodation

(i) - Balance of house building, conveyance or other advance with interest.
(i) - Overpayment of pay and allowances including leave salary

(iv) ~ Any other assessed dues and the nature thereof. 46



22,
23.
24.
25,

.................................... ..... for payment of Pension / Service Gratuity /

- Amount held from gratulty pending as‘siessment of any of the above dues.
Date from which pension is to com nés"
Place of payment (Name of Bank) N
Head of accoufif o which pension afd Ghatuity are debitable.

Signature of the Head of Office
with designation

PART Il

Sanction is hereby accorded in favour of Shri / Smt / Kumari
.......................................... (Name with designation) in the Dept. / Ofﬁce

Retirement Gratuity and in the event of death, Family Pension as admnssuble under
Regulations.

The amount of outstanding Board’s dues and the amount withheld as suggested

in Part-l of this Form shall be taken into account before authorizing pensionary
benefits by the Trust of the Orissa State Pollution Control Board (Employees)
Pension Fund.

CONDOB VN

Signature of the Pension Sanctioning
Authority with designation

" PART I

- Accounts Enfacement by the Trust of the
Onssa State Pollution Control Board (Employees) Pension Fund.

Name of employee

Class of Pension

Gross service admitted

Admitted non-qualifying service

Admitted qualifying 'service

Addition to qualifying service

Admitted amount of Pension/ Service Gratuity
Admitted amount of Retirement Gratuity -
Admitted amount Family Pension

i) Before attaining 65 years
i) - After attaining 65 years

10. Amount of outstanding Board's de recovered ‘
from Gratuity . - 47



1.

12.
13.

Y
Amount withheld from Gratbity pending \
Assessment of Board's dues -

Date of commencement of Pension

Date of account to whiCh pensionary
Benefits are debitable '

Accounts Officer
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. EPS FORM-8
(See Regulation 53 {6})
Pension Calculation Sheet

1. . Name of the employee
2. Present or last appointment
Date of birth (by Christian era)
(in figures and words)
Date of beginning of service
Date of superannuation / retirement

Total non-qualifying.service | Y M D
Qualifying sérvice_
. Addition to qualifying service

10.  Total Qualifying service

11.  Emoluments for pensionary benefits

12. Amount of Pension / Service Gratuity

13.  Amount of Retirement Gratuity

14.  Amount of family Pension

4

5

6.  Length of gross service
7

8

9

i) - Before 65 years
i) After 65 years
15.  Details of commutation of pension
| )] Amount of monthly pension commuted
ii) Amount of commuted value

16. - Outstanding Board's dues adjusted from
Gratuity |

17. Amount withheld from Gratuity pending
- assessment of Board's dues

Signature of Signature of the Head of Ofﬁce

Pension Sanctioning Authonty . with demgnatnon
with designation
-Countersigned by

Accounts Officer
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. EPS FORM.9 i _ - elis’
(See Regu!atlon 83 (6)) '
T .0

Information t0 the Trust forwarding lhe Pension Papers of Retiring employee

NO. oo Foviveenns
Dated, the ..........c..ovviiiiiiieen,
To >
Sub : Forwarding of Pension Papers
&l

| am directed to forward herewith the pension papers of Shri / Smt /-Kumari
(Name and designation) in the Department / office of State Pollution Control Board,
Orissa as per the details given below for necessary action.

2. The following outstanding Board dues are to be recovered from the retirement -

~ dues and adjusted towards the following.

1) Licence fee for Board's accommodation Rs.
2) Balance of house building, conveyance Rs
and other advances with interest.

3) Overpayment of pay and allowance Rs.
including leave salary. :
4) Any other assessed Board dues ' Rs.

5) Unpaid dues of Bankl Coop Societies. Rs.

3. Pending assessment any of the above outstanding Government dues, if any,
necessary amount as required under Regulation 55 shall be withheld from
retirement gratuity.

4. The fact of authorization of pensionary benefits has to be intimated to this Office/
Department. - Yours faithfully,

Signature of the Pension- Sanctioning
Authority with designation
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Details of enclosures - T am

1. Form for assessing pension EPS. Férm 7 . 1 copy
- g o

2. Calculation sheet in EPS Form8 = - . 3 copies

3. Original Medical Certificate in EPS Form 2

- {(In case of invalid pension)

4. Nomination for Gratuity in EPS Form 3 or 4 : 1 copy
(as the case may be)

5. Detaits of family in EPS Form 5 ' _ : 1copy

8. Slip containing specimen signatures of the . 2 copies
retiring emplioyee duly attested.

7. Slip containing height, personal marks of identifications: 2 copies
of the retiring employee '

8. Passpoit size joint photegraph duly attested 2 copies

by Head of Office
9. Original service book.
MemoNO. .........ooiiii, / Dated. ....... T /

Copy forwarded to Shri / Smt /Kumari .............ocoooiiiiveiiiieenn, of
................................................ (Name with designation) for information and
necessary action. -

Signature of Pension Sanctioning
Authority with designation
MemONO. .....covorvaerecarnnnneeniiond Datted. o, ¥

ACopy forwarded to the (Head of Office) for information and necessary action.

Signature of Pension Sanctioning
Authority with designation
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EPS FORM 10
(See Regulation 59 (2))

Information to the family members of the deceased employee wl‘iere valid
nomination for the grant of the Death Gratuity exists

.......................................

Subject Payment of Death Gratuity in respect of the late
Shri I 11 4 1) PR '

Sir/ Madam,

} am directed to state that in terms of the nominatlon made by the
fate Shri/Smt......................... (Designation) in the Office/Department of
.......................... a Death Gratuity is payable to his ‘her nommee(s) A
copy of the said nomination is enclosed herewnth

2. 1 am to request that a claim for the grant of gratuity may be submitted by
you in the enclosed Form 12. : ‘

3. Should any contingency have happened since the date of making the
nomination, so as to render the nomination invalid, in whole or in part, -

precise details of the contingency may kindly be stated.

Yours faithfully

Head of Office
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EPS FORM 11 -

{See Regulation 59 (2))
informatiqn to the member or members of the family of the deceased employee
where valid nomination for the grant of the death Gratuity does not exist

No
Dated, the .........................

To

Sub: Payment of Death Gratuity in respect of the late Shri/Smt. .................

' Sir/Madam,

{ am directed to say that in terms of Regulation 35, a Death Gratuity is payable to
the following members of the family of the late Shri / Smt ..............
(Designation), in the Office of State Pollution Control Board, Orissa in equal shares

(i) Wife / husband including judicially separated wife / husband.

(ii) Son _

including step children and adopted
' Jchildren.

{iii) Unmarried daughters

2. In the event of there being no surviving member of the family as indicated
above, the gratuity will be payable to the following members of the family in equal
shares

(i) Widowed daughters including step daughters and adopted daughter
(i) Father } - including adoptive parents in case of individual whose
personal _ :
(i} Mother law permits adoption;
(iv) Brother below the age of eighteen years and

unmarried or widowed sisters including step brother and step sisters.
(v) Married daughters; and
(vi) Children of a pre-deceased son.

3.1t is requested that a claim for the payment of Gratuity may be submitted in the
enclosed Form 12 as soon as possible.

Yours faithfully,

Head of Office
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EPS FORM 12
(See Regulations 59 (2))

Appiication for grant of Death Gratuity on the death of & Board's employee b
(To be filed in separately by each claimant and in case the claimant is minor, the Form should be filed in
by the guardian on his /her behali. Where there are more than one minor, the guardian should dlaim
gratuty on one Form on their behalf)

1.() Name of the dlaimant in case he is nota minor
(i) Date of birnth otﬂ)e claimant

2. (i) Name of the guardian in case the claimant is a minor
(i) Date of birth of the guardian.

3. () Name of the deceased employee in respect -
of whom gratuity is being claimed

(i) Date of death of the employee

(i) Office in which the deoeasedselved last
4. Relationship of the claimant / guardian with the deceased employee.
5. Full Postal Address of the claimant / guardian

6. (i) Where Gratuity is claimed by the guardian on behalf of minors, the names
of the minors, their age, relationship with the deceased employee etc:-

S No. | Name Age | Relationship with the | Postal Address
deceased empioyee-
(1 {2 (3) : (4) __(8)

(i} Relationship of the guardian with minor
7. Name of the Bank atwhich payment is desired S Tl
Signature / Thumb impression of the tlaimant / guardian

8. Two specimen signatures “or left, hand thumb and finger mpmsuons of the claimant / guardian Buly _
. attested by a Gazetted Govt. Servant . '

(To be fumished in a separate sheet)
9. **Aftested by .
Name Full Address Signature
0]
(i)

* -

To be furnished in case the applicant is not literate enough to sign his hame

Attestation should be done by two Gazetted Govt. Servants or persons of respectabiity
(Local Sarpanch, Bleck Chairman, Ward Councillor or Munl(:lpa! Chairman, Local MLAI MP)
in the village, town in which the applicant resides.

10. Witness —
0 ' (i)

*h
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EPS FORM 13, .
(See Regulations 59 (3))
Information to the widow / widower of a deceased employee
for grant of family pension

Dated.................
To
Sub; Payment of Family Pension in respect of the late Shri/
Smt.oin.
Si/Madam, .

I am directed to say that in terms of Regulation 40 of a Family Pension is
payable to you as Widow / Widower - of the late Shri / Shrimati

(Designation) in the Office of State Pollution Control Board, Orissa.

2 | You are advised that a claim for the grant of Family Pension may be submitted

the enclosed EPS Form 14.

3 The Family Pension will be payable till your death or re-marriage, whichever
event occurs earlier. In the event of your death or re-marriage, the Family Pension
shall be granted to the children, if any, through the guardian.

Yours faithfully,

Head of Office
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EPS FORM 14 .

(See Regutation 59 (3))
fid O\‘
Applicatlon for the grant of Family Pension-on the death of an employee /pensioner

P ow

1. Name of-the applicant :
(iy Widow / Widower |

(ii) Guardian, if the deceased person is survived by child or children. V.

2. Name and age of surviving widow / widower and children of the deceased

employee /pensioner: T

Name fonship with the ~ it by Christie’h‘f
deceased person era .
@ €) @

3. Name and No. of the P.P.O. of the deceased pensioner
4. Date of death of the employee/ pensioner

5. Office / Department in which the deceased employee /
pensioner served last. '

6. If the applicant is the guardian, his date of birth and
relationship with the deceased employee/ Pensioner.

7. If the applicant is a widow / widower the amount of service
pension which she/he may be in receipt on the date of death
of the husband Awife.

8.  Full address of the applicant -

9. Name ofthe Bank atwhich payment is desired.



10. Enclosures:

(i) Two specimen signature of the applicant, duly attested by a Gazetted Gowt.
Sesvant ; (To be fumished in two separate sheets).

(i) Two copies of passport size photograph of the applscant duly attested by
a Gazetted Govt. Servant

{iii) Two slips each bearing left hand thumb and finger impressions* of the
applicant, duly attested by a Gazetted Govt. Servant;

(iv) Descriptive Roll of the applicant, duly attested, indicating (a) height and

" (b) personal marks, if any, on the hand, face etc. (Specify a few
~ conspicuous marks, not less than two, if possible), (To be fumished in
duplicate).

(v) Certficate (s) of age (in original with two attested copies) showing the
date of birth of the children. The Certificate should be from the Municipal
Authorities or from the local Panchayat or from the head of a recognized
school if the child is studying in stich school. (This information should be

- fumished in respect of such child or children, the particulars of whose date
of birth are not available with the Head of Office).

11. Indicate whether family pension is admissible from any other sources-military
or any other State Govemment or Central Govermment and/or a public sector

undertaking / autonomous body/local fund/ or Authority under the State or -

Central Government.
12. Signature of left hand thumb impreésion *of the applicant

13. Attested by

Name  Full Address  Signature

(1) IR

14. Witness: _ _
0 - | (i

* To be fumished in case the applicant is not literate enough to sign his / her name. In the

child the widow should furish (i) the date of her remarriage, (ii) name of the Bank, at
which payment is desired and (iii) her full address in the application for Family Pension. It
is not necessary to fumish a fresh application or the documents as they are already available
with the pension papers on which Family Pension was originally admitted to her.

Note: Attestation should be done by two Gazetted Government servants or two or '
persons of respectability in the town, village or pargana in which the applicant
resides.

~ case of re-marriage of the widow while applying for Family Pension on behalf of the minor
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EPS iORM 14-A
[See Réepulation 64 (7))
Application for the grant of Famlly Pension to the father/mother
of the deceased ﬁmi'nment servant/pensioner c2A

Full name and address of the applicant :
Relationship with the deceased employee/ pensuoner
Name and number of the P.P.Q, of the deceased pensioner : e
Date of death of the employee / pensioner : A . SER
Office / Department in which the deceased :
employee/ pensioner served last : _ o o
6. Name of the Treasury or Sub-Treasury or Special ‘ '
Treasury at which payment is desired : . W E
7. Enclosures to be supplied by the claimant: ‘ -
() Two specimen signatures of the applicant duly attested
to be furnished in two separate sheets)
(i)  Two copies of passports size photographs of the
applicant duly attested
(i)  Two slips each bearing left hand thumb and finger
impressions of the applicant duly attested. ’
(v) Aftested copy of death certificate.
. (v)  Descriptive roll of the applicant duly attested
by a Gazetted Government Servant indicating:
(a) heightand .
(b} personal marks, if any, on the hand, face, etc

8  Whether Pension/ Family Pension is admissible from

any other sources :
9.  Signature or left hand thumb impression* of the applicant
10. ** Attested by .

Name and designation " Full Address

I

11.  Witnesses Name Full Address Signature

*  To be fumished in case the applicant is not literate enough 1o sign his name.

b AmesmMnsthbeMnebyMGazeuedGovanmemesmpasomdmpeMW(Loml
Sampanch Block Chairman. Ward Councilior or Municipal Chairman, LowlMLAIMP)nhevilage. '
Mtnwhmtheapplmntmsde
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10.

11
12.

13.

EPS-FORM-15 "
(See Regulations 60 m

AssessmentandsanctlonofFamePomloNDeamGnmlty

_ in case of death while in service

Name of the deceased employee

Father's name (and also husband’s name in
the case of female employee)

Date of birth (By Christian Era)
Date of death (by Christian Era)
. Religion | -
Permanent Address
Last appointment including name of

- the establishment

(i} Total period of military service for which
Pension or Gratuity was sanctioned

(i) Amount and nature of any Pension,
Gratuity received for military service -

Amount and nature of any pensionary benefit
received for previous civil service

(i Amount of pension

(i) Amourt of Retirement Gratuity

(i) Amount of Family

Pension

Govemimient under which service has

been

rendered in order of employment .
Date of beginning of service v
Date of ending of servioé

Length ofgmés service
(12-11) From To

R I NI
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AT ERRTeis

14. Total penods of non-qualnfymg semce (1+u+|u+|v)
(i) Interruptlon in service condoned
{ii} Extraordinary leave not qualifying for‘-'Pensio}\_

(i) Period of suspension not treated as qualifying
service .

(iv) Any other service not treated as quallfymg K
services

15. Total qualifying service (13-14)
16. Emoluments in terms of Reguilation 5 (e)

17. Proposed amount of Family pension with period

() Atenhancedrate:Rs............... From..........

(iiy Atordinaryrate:Rs. .............. From..........

18. Proposed amount of Death Gratuity: Rs. .

19. Outstanding Board's dues for recovery
from Death Gratuity — , '

(i} License fee for Board's accommodation:

(i) Balance of house building, conveyance or other advance

(iiiy Overpayment of pay and aliowances including leave salary

(iv) Any other assessed dues and the nature
thereof :

20. Amount held over from Gratuity pending assessment of ahy of the above

Board's dues :
21. Amount of provuslonal sanction accorded

(i Amount of Family penslon
(i) Amount of Death Gratuity

(i) Amount of outstanding Board’ s- dues out of Col. 1 recovered from

Provisionat Gratuity:
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© 22. Person to whom Family Peasion is payable

(|) Name
(i) Relationship with the deceased Board servantlpensuoner
(i) Full postal address
23. (i) Name of the guardian.who will receive payment of Family Pension/
DeathGratuity in case of minor (s) :
(i) Relation with the deceased employee/pensioner
(iii) Full postal address

24 Persons to whom Death Gratuity is payable :
when valid nomination subsists -

(i) Name
(ii) Relationship
(iii) Amount of share of death gratuity

(iv)Full postal address . :
. 25. Persons to whom DeahGramrlyispayabieM\emralldnumnauondes
not subsist —
Si Name Relationship with Amount of Full postal
No. _ the deceased share payable address
e ___employee
(11) (2) . ) (4) (5}
2.
3.
4
5.
6.
7.

2. Name ofBankforpayment

27.  Head of account to which Famny Pensiory Death Gratulty are
debitable:

Signature with designation of the Head of Office

1

E
L}
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HYT

- Sanction is hereby accorded for -payment of family -pension / deathioratuity as
admissible under rule in favour of the persons mentioned at SI. No. 22, 2:5' %4 and 25
as the case may be in Part | of this form consequent on the death of Sri / Smt. /
Kumari ............... (Name with designation) in the Department / Office ...... ..........

The amount of outstanding Govermment dues, amount withheld from gratijfy and the
amount of sanction of provisional family pension death gratuity as suggested in Part |
of this from shall be taken into account before authorizing pensionary benefits by the

Onhwh =

© o~

Signature with designation of the Pension

~ Sanctioning Authority
PART Ii!
Account enfacement by the Trust
Name of deceased employee
Date of death
Gross service admitted
Admitted non qualifying service
Admitted qualifying service
Admitted amount of family pension with penod
() Atenhanced rate From To
(ii) Atordinary rate From To

Admitted amount of death gratuity °
Amount of outstanding Board dues recovered from gratuuty
Amount of provisional family pension / death gratuity to be adjusted

10. -Amount withheid from death gratuity pending assessment of Board dues
11. Head of account to which pensionary benefits are to be debitabie

Accounts Officer
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EPS FORM 15-A
[See Reguiation 64 (7))

Fomﬁorsanctlonmg Family Pension to the fatherimother on the death of
pen,sionerl family pensioner or on cessation of Family Pension

To -
ST
The Trust
Onssa State Pollution Control Board (Employees) Pensuon Fund
Sir _

I am dlrected to say that Shri/Smt... vre . . Was authorized
for payméht of Pension of RS~ ................ . with effect from
e bt ...

2T Intimation has been received in this office that
Shri/Smt...... . .. died on-..

3. In terms this Regulataon -the amount of family Pension has become
payable to Shri/Smt .. father/ mother of the (deceased
employee).

4 Sanction for grant of Family Pension of Rs. . cireeeee. per month

to the fatherlmother is hereby accorded. The Famlly Pensnon will take effect
from................

5. Name of Bank for payment .
6.  The Family Pension is debitable to the Head
7. Attention is invited to the information fumished in the list of enclosures.
Yours faithfully
Pension Sanctioning Authority
List of Enclosures: |
1."  Slip containing specimen signature or left hand thumb and finger impression
of the claimant duly attested by a Gazetted Government Servant - 2 copies
Slip containing helght personal marks of ldentlﬁcatlons of the claimant duly
attested- 2 copies . SO

Application for Family Pension in EPS Form 14-A 01
. Passport size photograph of the applicant in EPS Form 14-A

2.
3.
-4
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EPS FORM 16
(80e Reguiation 62)
Form of forwardingmefamilypembnldeammnypapersofademmdﬂnpbyoe
I pensloner to the Trust
NO. e e
Dated .........cceeovvvivineeeeenns
To
Subject : Forwarding of family pension / death gratuity papers.
Sir,

lamdwectedtoforwadheremmmefannypenﬂmldeaﬂxgmulypapasofSMISnnl

Kumari.................. (Name with designation) in the Dept. / Office ................... As per the
detallsgwen below for further necessary action. .

2 ThefdlomngoulstaMmgGovemneMduesaebbereoovaedﬁunﬁnedeahgramty

and adeSEd -

)] Lioence fee for Board accommaodation _

(2)  Balance of house building, conveyance and other advances
(3) Overpaymentofpayandallwanmmchnmmeavesalay
(4)  Anyother ass&ssed Board dues

3 ﬂ\eﬁaynnntofpro\nsnnal family pension / death gratuity sanction of which was
communicated to the Trust shall be adjusted from final payment _

4, Pending assasmentofanyofmeaboveoutstandmg Boardduesrfany necessary
amount as required under Regulation 53(7) shall be withheld from death gratuity.

5. Thefactofauthorization of pensionary benefits has to be intmated to this Dept. /

~ Signature with designation of
PmsnonSanctorungAumonty
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T T T T T T e ——— T ———

LIST OF ENCLOSURES

1. | Application for family pension in EPS Form 14 1 copy
2. | Application (s) for death gratuity in EPS Form 12 1 copy
[Application in EPS Form 12 for each of the claimant ,
separately to be fumished]
- 3. | Form for assessing and sanctioning family pension in EPS . 1 copy
Form 15
4. | Calculation sheetin EPS Form 8 1 copy
- 5. | Attested copy of death certificate 1 copy
6. | Attested copy of legal heir certificates where no valid - 1 copy
' nomination subsists
7. | Attested copy of nomination in EPS Form 3 or 4, 1 copy
as the case may be
8. | Guardianship certificate where payment of gratuity 1 copy
| exceeds Rs. 10,000
9. | Indemnity Bond in OCS (Pension) Form No, 18, No. 19, No. 1 copy
20 as the case may be '
10. | Siip containing specimen signatures for each of the - 2copies
claimants duly attested
11. | Slip containing height, personal marks of identifications for 2 copies
each f the claimants duly attested
12. ' | Passport size photograph of the applicantin EPS Form 14 2 copies
13. | Original Service Book
MemoNo. ... Date
Copy forwarded to Shri/Smt. ..........ccovvvvveeeeneereinnen, (claimants EPS Forms 14 and 12for
_ information and necessary action.
N Signature and designation of

Pension Sanctioning Authority
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. EPSFORMA17 - . e

(Sée Regulations 63 (1) od o
Form for sanctioning provisional penslon/family pension and
Gratuity
Space for
phetograph *
ngH i

sl

Sanction is hereby accorded for pay_mént of Provisional** Pensioﬁ, Family Pension and
Gratuity as indicated ‘below in favour of Shri/fSmt. ................................ pending issue of
final P.P.O. and G.P.O. by the Trust ' .

1.

2.

Name of the Pensioner/ Family Pensioner
Father's name /Husband's name .

Office/Department in which the Pensioner/
deceased Government servant served last )

Permanent Address
(a) Amount of Provisional Pension/ Family Pension
(b) Date from which Provisional Pension/ Family Pension is payable

(a) Amount of Retirement/Death Gratuity
(b) Amount of Gratuity to be deducted towards the outstandtng Board dues as per
details below: - ]

(i) Licence fee for Board’s accommodation

(i)  Balance of House Building, Conveyance and other advances with interest, if
any

(iliy Overpayment of pay and allowances including leave salary

(iv)  Any other assessed Board dues

(v)  The amount of Gratuity to be wnthheld for adjustment of unassessed Board
' dues

(c) Amount of Gratuity to be held over for adjustment of any of the above
unassessed dues, if any:
(d) Amount to Gratuity payable to the pensioner:

1D96-EX GAZ 5(A)



(e} Amount of Gratuity, if any, payabie to the members of famlly of the deceased employee
as per details below:

0] b |

(i) o SR

(iii) : . | |

: i Signature and seal of the

s ' ‘ ~ Pension Sanctioning Authority

* Joint photograph in case of Provisional Pension and single pheptograph of the claimant for

Provisional Family Pension
** Score the items not necessary

...............................

Copy forwarded to the Beneficiary concerned for infoﬁnatidn énd necessary action.

Signature and seal of the
Pension Sanctioning Authority
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EPS FORM 18
(See Regulations 84 (5)) el
Indemnity Bond -

Form of bond of indemnity for payment of minor(s) share of death/ reufait\ent gratuity
upto Rs. 10,000 (rupees ten thousand) only to the person without production of
guardianship certificate.

KNOW ALL MEN by these presents that we (a) Mrs.............. e, (b)

Sl oo, the widow/son/brother etc. of (c) Late .................. the
deceased, resident of ..., (hereinafter called “the Obligor”
and (d).........ooviiiie son/ wife/ daughterof ........................... resident of
....................... and son/ wife/ daughter of Llate......................... resident of

................. wiveerien..... the sureties for and on behalf of the Obligor (hereinafter called
“the Sureties”) are held legally bound to the State Pollution Control Board, Orissa [hereinafter
called “the Board”) inthe sumof Rs.................. (RUPEES ......eovvviviiiiieiieepieceiceieee e )
only truly to be paid to the Board on demand and without a demur for which payment we bind
ourselves and our respective heirs, executors, administrators, legal representative,
successors and assignees by these presents).

WHEREAS, (¢) Late ............ e, was at the time of his death
in the employment of the Board/ receiving a pension at the rate of Rs...
RUPBES. .. ... oot eee e e e e e e et ee s es e an s ieneaaeas ) only from the Board

WHEREAS, the said (c) Late.......... s died on the ......day of ......... 20.....
and there was due to-him at the time of his death a sum of Rs ..................... (Rupees ........

death/ retirement gratmty

AND
WHEREAS the Obligor claims to be entitled to the said sum as the. de facto guardian of the
minor son/daughter of the said (c) Late .................... ........ but has not obtained till the
date of these presents the certificate of guardianship from any competent Court of Law in
respect of the said minor(s). _

AND

WHEREAS, the Obligor is satisfied that he/ she is entitled to the aforesaid sum and that it
would cause undue delay and hardship if the Obligor be required to produce the certificate of
guardianship from the competent Court of Law before payment to him of. the said sum of
RS..coiiie. ARUPEBES. ... .. i e ).

AND
WHEREAS, the Board has no objection to the payment sald sum to the Obligor but under
these Regulations, it is necessary for the Obligor to first execute a bond with one surety/ two
sureties to indemnify the Board against all clalms to the amount so due as afaresaid before
said sum can be paid to the Obllgor
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AND

-WHEREAS, the Obligor and at his/her request the surety/ sureties have agreed to execute

the bond in the terms and conditions hereinafter contained.

NOW THE CONDITIONS OF THIS BOND is such that if after payment has been made to the
Obligor, the Oﬁhgor and /or the surety/ sureties shall in the event of a claim being made by

“any other person against the Board with respect to the aforesaid sum of

Rs........ eeeees refund to the Board the said sum of Rs........................ and shall
otherwise indemnify and keep the Board harmless and indemnified against all liabilities in
respect of the aforesaid sum and cost incurred in consequence of the claim thereto. THEN
the above written Bond or obligation shall be void and of no effect otherwise it shall remain
in full force, and effect. '

AND

THESE PRESENTS ALSO WITNESSETH that the liability of the sureties hereunder shall

not be |mpa|red or discharged by reason of time being granted by or any forbearance act or
omission of the Board whether with or without the knowledge or consent of the surety/
sureties in respect of or in relation to the obligations or conditions to be performed or
discharged by the Obllgor or by any other manner, which, under the law relating to sureties,
shall, but for this provision, have the effect of so releasing the surety/ sureties from such
liability nor shall it be necessary for the Board to sue the Obligor before suing the
surety/sureties or either of them for the amount due hereunder, and the Board agrees to bear
the stamp duty, if any, chargeable on these presents

IN WITNESS WHEREOF, the Obligor and the surety/ sureties hereto have set and
subscribe their respective hands hereunto on the day, month and year above written.

In the presence of witnesses (1) Signature of the Obligor
(2) Signature of the Sureties ’

(3) Signature of the Officer Authorised
to accept the same
Note - | :

(a) Full name of the claimant referred to as the Obligor

(b) State relationship of the Obligor to the deceased

(c) Name of the deceased employee

{d) Full name or names of the sureties wnth name or names of the father(s)/husband(s)
and place of residence.

~(e) Designation of the officer responsible for payment |

Note-It : The Obligor as well as the sureties should have attalned majority so that, the
bond may have legal effect or force.
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" EPS FORM 19

[See Regulation 40 (13) (d)) s

RAIAR IS

INDEMNITY: BOND

Form of indemnity Bond for payment of Family Pension/ Death Gratmty yp case of
disappearance of the Employee, while in service.

KNOW ALL MEN by these presents that wWe (3) Sh ... (b)

MrS. the wife/ son/ brother/ nominees etc. :of (c) Late Sri
e ee e n e e e e e en e who  was hélding the "post of............... in

State Pollution Control Board, Orissa is reported to have been 'wissing since

............................... (hereinafter ~ referred to  as ‘“missing employee’ resident

Of i e (hereinafter called “the Obligor") and ....... .. soniwife/ daughter
of Shn.............. e residentof ........................ and

................................... son/ wife/ daughter of Sri rqsndentof the
suréties for and on behalf of the Obligor (hereinafter called "the sureties”) are held fimly bound to the state
Pollution Control Board, Orissa (hereinafter called “the Board"), in the sum of RS........c,oovevvneennn.. (in
words) Rupees.................. e ) only equivalent to the amount on account ofpaymentofsalary leave

encashment, Provident Fund, Retirement/ Death Gratuity and each and every sum being the monthly Family
Pensnonwellandtmlytobepaldtou'neBoard .on demand and without' any demand together with simple
interest attherateof.. ....................... .percent p.a. from the date of payment thereof untit repayment, for

which payment, we bind ourselves and our respective heirs, executors, administrators, legal representatives,
successors and assignees by these Presents.

WHEREAS, Sfi......oooovvoe oo, ... was at the time of his disappearance in the
employment of the Board receiving a pay at the rate of Rs...... e (in -words)
........................... senrieeaeaon ). ONlyY per month from the Board.

- _ AND -
WHEREAS, the said Sfi........ccoooooveeereein) disappeared on the ........ day of 20.......

and there was due to him at the time of his dlsappearance the sum equivalent to (|) salary due (i) leave
enmshment (iii) P.F. and (iv) Retirement/ Death Gratuity.

AND

WHEREAS, THE OIbligor_is entitied to 'family pensionof Rs......... ...........oeeoll. . (Rupees
...................... ceireeeee L0 ) only, plus admissible Temporary Increase thereon.

AND

WHEREAS, the Obligor has represented that he/she is entitied to the aforesaid sum and
‘approached the Board for making payment, thereof to avoid undue delay and hardship.

- AND
WHEREAS, the Board has agreed t0-make payment of the said sumofRs.............. (in
WOTdS) RUDEES .....evveveeeeeeeeeeeeeee ) only and monthly Family Pension @ Rs
................................... (in words) (Rupees... . ...y only and

Temporary Increase thereon to the Obligor upon the Obllgor and the Suretles executlng lnto aBondin
the above-mentioned sum to indemnify the Board against all claims to the amount so due to the
aforesaid missing employee. 70



AND

~ WHEREAS, the Obligor and at hlsl her request the SuretyI Sureties have agreed to execute the
Bond in the terms and conditions herinafter contained.

NOW THE CONDITIONS OF THIS BOND is such that if after payment has been made to the
Obligor, the'(ﬁﬁlibor and/ or the Surety/ Sureties shall in the event of a claim being made, by any other
person or the missing employee on appearance, against the Board with respect to the aforesaid, sum
ofRs............,,.....(in words) Rupees..................... ) only and the sums paid by the Board as monthiy
Pension and :demporary Increase as aforesaid then refund to the Board the said sum of
Rs....ccooovvnennsn (in words) Rupees..................... } only and each and every sum paid by Board as
monthly Pensmn and Temporary Increase together with simple interest@ -~ ....... % per annum and

-shall, otherwis#, indemnify and keep the Board harmless and indemnified against all liabilities in respect

of the aforesaid sums and all costs incurred in consequence of the claim thereto. THEN the above
written Bond or obligation shall be void and of no effect otherwise it shall remain in full force. ‘

AND FTHESE PRESENTS ALSO WITNESSETH that the liability of the Surety/ Sureties hereunder

E shall not be iffipaired or discharged by reason of time being granted by or any forbearance act or omission

of the Board whether with or without the knowledge or consent of the Surety/Sureties in respect of or in
relation to the “obligations or conditions to be performed or discharged by the Obligor or by any other
member or which, under the law relating to surety would but for this provision, shall have no effect of so
releasing the SuretylSuretaes from such liability nor shall it be necessary for the Board to sue the Obligor
before suing the SurelyISureﬁee or either of them for the amount due hereunder and the Board agrees to bear
the stamp dufy if any, chargeable on these presents.

IN WITNESS WHEREOF the Obligor and the SuretyISuretles hereto have set and subscribe their
respective hands hereunto on the day, month and year above wnﬂen in the presence of the followmg
witnesses. . _

In the presence of witnessess :

(1) (1) Signature of the Obligor
(] ‘ (2) Siganture of the surety/sureties

- (3) Signature of the Officer accepting the samé (the Bond) on
behalf of the Board

Note I: (a) - Full name of the claimant referred to as the "Obligor"
(b) State relationship of the "Obligor” to the missing employee

{c) - Name of the 'missing employee”
(&) Full name or names of the sureties wuth name or names of the father (s)husband (s) and place
of residence

Notell:  The Obligor as well as the Sureties should have attained majority so that, the bond may
have legal effect or force.
Notelli: The rate of simple interest will be as prescribed by the Board from time to time. -
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EPS FORM20 ol
" [See Rule 40(14)) B

INDEMNITY BOND

Form of Indemnity Bond for family pension/ death gtatuity.;3 |
' in case of disappearance of retired pensioner. .

KNOW ALL MEN by these presents thatwe (a) MIs.............cccccooeenunna: PR
() TP e s the widow/ son/ brother/ nominee gig. of ()
Sttt [UTSTRN ‘who had retired from the post of................c..cooven in
the Office of State Pollution Control Board, Orissa and who was in receipt of pension
from............ eeveveveene.i8 reported to have been missing since .':_ﬁ .................. .
(hereinafter referred to as “missing pensioner”) resident of......................... _(hereinafter
called "the Obligor’) and (d) SH............occooooviviivieennn.. son/wife/ daughter of
............................................ resident of...............and S ...
son/ wife/ daughter of Sri........... e aaa e e resident of ..........c...c.......

the sureties for and on behalf of the Oblugor (hereinafter called "the Sureties") are held firmly
bound to the State Pollution Control Board, Orissa (hereinafter calied 'the Board ") for each and
every sum being the arrears of Pension and monthly Family Pension and Temporary increase
thereon well and truly to be paid to the Board on demand and without a demur together with
simple interest at the rate of ....... % per annum from the date of payment until repayment for,
which payment, we bind ourselves and our respective heirs, executors, administrators, legal
representatives, successors and assignees by these presents.

WHEREAS, Sri.............. et teeeeanas ..was at the time of his disappearanoe. a Board
employee pensioner receiving a pension at the rate of Rs................... (in  words)
(RUPEES. ..ot e ) only per month and Temporary Increase
thereon from the Board

, AND .
WHEREAS, the 8aid Sfi ..........cocvevieriirien v dlsappeared on the .....day of
.................. ..20....... and there was due to him at the time of his disappearance a sum
_equivalent to arrears of pension; -
AND
WHEREAS, the Obligor is entitied to -Family Pension OfRs..................... ,
(in  words) (RUDEES............ceomiieiiiiiiiieieiiiiiiiie e SR )only plus admissible

~ Temporary Increase thereon.
AND ' o . 72
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WHEREAS, the Obligor has represer:\fedihat helshe is entitled to the ‘afores'aid sum and
approached the Board for making payment thereof to avoid undue delay and hardship.
| AND | |
WHEREAS, the Board has agreed to make payment of the said sum of
RS (in words) (Rupees........ ST PR PPPP P ) only and

the . 'month|y Family Pension of Rs..coviieeiiieiinn J(in words)
(RUPBES......iviieieiiiiie e } only plus Temporary Increase thereon to

-the Obligor upon the Obligor and the Sureties entering into a Bond for the above-mentioned sum,

to indemnify the ‘Board against all claims to the amount so due to the aforesiad m:ssmg
pensloner - ,
AND

WHEREAS, the Obllgor and at hisher request the Suretyl Sureties have agreed to
execute the Bond in the terms and conditions herinafter contained.

NOW, THE CONDITIONS OF THIS BOND is such that if after payment has been made
to the Obligor, the Obligor and/or the SuretyISuretles shall in the event of a claim being made,
by any other person or the missing pensioner on appearance against the Board with respect

ta the  aforesaid sum of L T (in words)
(RUPBES........e i ) only and the sum pald by the Board as
monthly Family Pension and Temporary Increase as aforesaid then refund to the Board the said
sumofRs................ce (in words) (Rupees..................c.coiiiiiin ) only

~ and is every sum paid by the Board as monthly Family Pension and Temporary Increase

together with simple interest @ .........% per annum and shali otherwise, indemnify and keep
the Board harmless and indemnified against and from all liabilities in respect of the aforesaid
sums and all costs incurred in consequence of the claim thereto. THEN the above written Bond or
obligation shall be void and of on effect, otherwise it shall remain in full force, and effect.

AND THESE PRESENTS ALSO WITNESSETH that the liabilty of the Surety/ Sureties
hereunder shall not be impaired or discharged by reason of time being granted by or any
forbearance act or omission of the Board whether with or without the knowledge or consent of the

" "Surety/ Sureties in respect of or in relation to the obligations or conditions to be performed or

discharged by the Obligor or by any other method whatsoever which, under the law relating to
sureties would but for‘ this provision shall have no effect of so releasing the Surety/ Sureties from
such liability nor shall it be necessary for the Board to sue the Obligor before suing the Surety/
Sureties or either of them for the amount due hereunder, and the Board agrees to bear the stamp
duty, if any, chargeable on these presents.
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IN WITNESS WHEREOF, the Obligor ahtﬂﬂa Surety/ Sureties hereto have set and

subscribes their respective hands iiereunto on thg%gay. month and years above written in the
- presence of the following witngsses.- .

R Tr TR .olty.
In the presence of wﬂme%és& %“r S 3 T s .a.
() | S (1) Signature of the Obligor
2) - . (2) Signature of the Surety/ Sureties

(3) Signature of the Offiekr accepting .the
same (the Bond) on behalf of the Board

Notel: (a) Full name of the claimant referred to as the "Obligor”
(b) State relationship of the "Obligor” to the missing employee:
(c) Name of the ‘missing employee” Hen

(d) Full name or names of the sureties with name or names of the father
(s)husband (s) and place of residence

s
_i T

Note /l : The Obligor as well as the Sureties should have attained majority so that, the
bond may have legal'effect or force.

Note il ; The rate of sample mterest will be as prescnbed by the Board from tlme to
tlme
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REASE ' EPS FORM 21 SR tedn
' (See Regulations 64(5) .

u(

Form for sanctioning Famlly Pension to the child or childi’an of a retired employee
who dles after retirement but does not leave behind a widow or widower.

e

To

The Trust,
Orissa State Polution Control Board (Employee) Pension Fund.

Sub: Grant of Family Pension to the childlchildren.

‘ ~ 8ir,

| am directed to say that Shril Shrimati........................o. PR formerly
(Desngnatlon) ........ S P in State. Pollution Control Board, Orissa
was authorized Pension of Rs.................... with effectfrom................... on

his/ her retirement from service.

2. intimation has been received in this Office that Shri/ Shrimati

..............................

died "on ... and that at the time ofdeath left no wndowl widower but
was survived by the following children* .
sl Name Son/Daughter Date of bith |Date from which Family
No. (Christian era) Pension ceased to
: ‘ ' be payable
(1)
)
(3)
(4)

o Names of the children should be mentioned in tha order or eligibility mentioned in Regulatlon
40(6)(e)

3. In terms of Regulation 40, the amount of Family Pension has become payable to thechikiren
in the order mentioned above. The Family Pension will be payable on behalf of the minor to
Shri/Shrimati .................... e eerennaaeanes who is the guardian.
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4. Sanction for the grant of Family Penaldﬁ of R,gg ............... ... per month to the children
mentloned above is hereby acoorded The Family Pensnon will take effect from ................ and
subject to the provn.s;ms of Regulanop 40(5) . will u\P‘E tenable till

...........................................

5.  The Family Pension is' debitable tothe Head .................... S Al

6.  Attention is invited to the information fumished in the list of enclosures, . .

7. The receipt of this letter may kindly be acknowledge and this Office mformed that mstrucuons
~for the payment of Family Pension to the guardian have been lssued“lo the disbursing
“authority concerned. ‘ | LT '

Yours faithfully,

Pension Sanctioning Authori
List of Enclosures:
1. Pemanentaddressofmeguardm

2 Place of payment - (Name of the Bank)

!

3 Specimen signature or * left hand thumb and ﬁnger :mpressaons of the claimant or
guardian duly attested.

4, Two attested copies of passport size pho_tograpﬁ of the guardian
§  Descriptive roll of the guardian, duly attested.

* To be fumished in case of the guardian who is not literate to sign his/ hér naime.
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| . EPS FORM 22 _
o e (Soe-Réguiations 64 (6)) '

Mot LA
Form for sanctioning Family Ponsion to the child or chlldren on death or remarriage of
_ #Widow or widower who wais in receipt of Family Pension

NO. s
Dated the................. S

To

The Trust,
Orissa State Pollution Control Board (Employee) Pension Fund..

Sub: Grant of Family Pension to the child/children.

Sil', SHE

| am Q|rpcted to .say that Shri/ Shrimati...................c widow/

widower of Late Shri/ ShrmMati... ..........ccocvriiriiiiiiiiiini e eceree e areees e
(Designation) of ... in State Pollution Control Board,

"Qrissa was authorized Pension of Rs.................... with effect from

The. Family Pension was tenable till the death or remarriage of the widow/

widower. .
2. Intimation has been received in this Office that Shrif Shrimati ................. s _

died/ remarned (] 1 I TR

3.  Atthe time of death/ remarriage Shri/ Shimati................ccooeeviieeislierceiins had
following children®* .

Si Name Son/Daughter Date of bith (Date from which Family
No. _ + |(Christian era) Pensionceased to
be payable '

(1)
(2)
3

* Names of the children should be mentioned in the order or ehgnblluty mentlonad in Regulation
40(6)(e)

4. In terms of Regulation 40, the amount of Family Pension has become payable to the children
in the order mentioned above The Family Pension will be payable on behalf of the minor fo
ShnlShnmatl......., ................................ who is the guardian.
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5. Sanction for the grant of Family Penslon:ot Re: 1 3 O '. .. per month to the children
mentioned above is hereby. accorded The Famlly Pension wil take effect from ................ and
subect to the - - provisions . of ngulatnon; .. 40(5) will ,pg” ; tenable till

-------------------------------------------

8. The Family Pension is' debitable tothe Head ......................... S e
7. Aftention is invited to the information fumished in the list of enclosures.
8. The receipt of this letter may kindly be acknowledge and this Office informe'fi that instructions
for the payment of Family’ Pension to the guardian have been issued to the disbursing
authority concerned. '

Yours faithfully,

Pension Sanctioning Authority
List of Enclosures: | ‘
1. Permanent address of the guardian

2 - Place of payment - (Nama of the Bank)

3 Specimen signature or * Ieﬂhandmunbandﬁ\germptesslonsofmeclalmantor
guardian duly attested.

4 Two attested copies of passport size phatograph of the guardian
5  Descriptive rofl of the guardian, duly attested.

* To be fumished in case of the guardian who is not literate to-éign his/ her name.
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No oW

o

10.

11.
12.
13.

14.
15.
16,
17.
18,

19.

om: _EPSFORM23 ~ imp* b

(See Regulations 64 (8))

me: sylyrae

Form of clairﬁ'ﬁpplication'for the grant of Residuary* ‘Gritility on the death of a
Pensioner |
(To be filled in separately by each applicant)
Name of the applicant :
(i) Name of Guardian: "
in case the applicant is a minor . g
(i) Date of Birth of the Guardian : '
name of the deceased pensuoner
Office in whlch the deceased pensioner served last
Date of deﬁth of pensioner '
Date of retirement of deceased pensioner
Amount of monthly pension @ Rs.
(including adhoc increase, if any)
sanctioned to deceased pensioner .
Amount of retirement gratuity received By the deceased pensioner
The amount of pension @ (including adhoc increase, if any) drawn by the deceased
till the date of death
if the deceased had commuted a portlon of pensnon before his death, the commuted
value of the pension -
Total ofitem89and 10 . *-
Amount of death Gratunty equal to 12 times of the emoluments
The amount of resnduary gratuity claimed i.e. the difference between the amount
shown against item 12 and 8
Relationship of applicant with the deceased pensioner -
Date of birth of the applicant
Name of the Bank at which payment is desured
Full address of the applicant -
Signature or thumb impression of the applucant (to be fumushed in a separte sheet
duly attested)*
Attested by

Name Full Address Signature

(1)

(2 | 19




* When an employee had retired before eaming a.pension, the amount ofmervrce gratu:ty
should be indicated. -

- 20. Witnesses
- (1)
(2)

If a retired employee in receipt of service gratuity or pension dies within 5 years from the
. date of his retirement from service including compulsory retirement as: a. penalty and the
sums actually received by him at the time of his death on account of such. gratuity or pension
including adhoc increase, if any, together with the death gratu:ty and the commuted value of
any portion of pension commuted by him are less than the amount equal;to twelve times of
his emoluments, a residuary gratuity equal to the deficiency becomes payable to the family.

* Attestation should be done by two Gazetted Government servants before two or more
persons of respectability in the town/ Village or Pargana in which the applicant resides.
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1096-EX. GAZ. 6

EPS FORM - 24
(See Regulations 73 (1)
Form of application for permission to the employee to accept commercial
employment within a period of two years after retirement

1. Name of the Officer (in BLOCK letters)

2 Date of retirement

3 Particulars of the Offices in which the employee served during the last 5 years

preceding retirement (with duration)

Name of the Office - Post held - Duration

From : To

4, Post heid at the time of retirement and period for which held
5.  Pay scale of the post and pay drawn by the Oﬂ‘icer at the time of retirement
- 8. Pensionary benefits

Pension expected/ sanctioned (Commutahon if any, shou|d Gratuity, if any
be mentloned)

7. Déiails regarding commercial employment proposed to be taken up

Name of the firm/company/co-operative Society, etc
* Products being manufactured by thefirm/ type of business carried out by
the firm, etc
Whether the Employee had during his official career any dealtng with the firm, etc
Duration and nature of the official dealings with the firm
Name of the job/post offered.
Whether post was advertised, if not, how was offer made (attach newspaper
cutting of the advertisement, and a copy of the offer of appointment, if any)
Description of the duties of the job/post
Remuneration offered for post/job
i. If proposing to set up a practice, indicate
(i} Professional qualifications in the field of practice
(i) Nature of proposed practice :
8. Any information which the appllcant desires to furish in support of his request
9. Declaration

oo

~® oo

T

| here by declare that the information given above are true to the best of my

knowledge and belief and no material particulars have been concealed therefrom .

(i) The employment which | propose to take up will not bring me into conflict wsth
Board;

(i) My commercial duties will not be such that my previous official position or .
knowledge or experience under Board could be used to give my proposed
employer an unfair or undue advantage.

(i) My commercial dutles w||| not involve liaison or contact with the Board.

Signature of the applicant
: Address -
Dated '
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EPS FORM 25
(See Regulations 51(2) (b))
Form of application for Disability Pension B G

1. Name of the applicant and full office
address
2. Father's name

Full Residential addresé(showing
village, post office, district }

&

Ca

Present or last employment, including full
particulars -and address of the establishment.

5y

. Date of entry into service

Full particulars of service ad length of service
~ including interruption (both qualifying and non-qualifying) :

o

7. Percentage of disability sustained due to injury / Disease U
(as certified by the medical authorities) and circumstances
which resulted in that disability

8, Pay at the time of injury; sustained disease
contracted,(as certified by the medical authorities)

9. - Pension claimed

10. - Date of injury /disease (as certified by the
medical authorities)

11. Place of payment

12. Other retirement.information, if any

13. *Date of applicant's birth by Christian eré.
14. Height

15. Identification mark

*If not known exactly, please state on the authenticated mfonnatlon or estimate and
according to the best of your knowledge and belief.
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a8
16. ThumAb and finger impressions .

Thumb ..o ....Forefinger................. evereenn-Middle finger .. ...
........... ceeeeverreereesserersrssres NG fINGEF o= Little finger

Place: - ' Date:

- Signature of the Applicant

Date on which the applicant applied for the Pension
Head of Office
N

Note : Thumb or Finger impression and particulars of height and personal marks are
not required to be given by such ladies, Board Officers and other persons as are
specifically exempted by the Board by special order in that behalf.
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EPS FORM 26
(See Regulations 51 (2) (b))
Form of application for Extra-ordinary Family Pension

. Application for extraordinary pension for the family of the Late Shri / Smt.

.killed or died of injury (s) / disease (s) claimed as
belng attnbutable to Board serwce
Information regarding the claimant:-
Full name and residential address (showing \nllage post office, dlstnct)
Age and date of birth
Height . : : , -
ldentification Marks
Present occupation ad pecuniary circumstances
Degree and nature of reiationship with the deceased
Information regarding the deceased:- ‘
Fult name, Father's name and residence (indicating village, post office, district)
Particutars of post and service with full name and address of the establishment
Full particulars of service, length of service etc.
Pay at the time of death
Date of birth
Age at the time of death
Nature Injury (s) /Disease (s) causing death
(as per the certification of the medical authorities) and the .
“circumstances in which the same resulted.
iil. Other information:
Amount of Penision etc claimed
Place of Payment
Date from which benefit (s) claimed
Other relevant information if any,
IV. - Names and ages of *Surviving kindred of the deceased: -

Relation Name Date of birth by Chyistian era

Son (s)
Widow (s)
Daughter (s)
Father
Mother

- * The term child includes a posthumous child of the employee and. is covered by the term
surviving kindred.

e . o &



"Place ... . : : -
e \ Signature of the Claimant
Date _

‘f - Note 1 - Please strikeout the word or words not applicable
i

- Note 2 - f the deceased has left no son, widow, daughter, Father, or Mother

relative.
i .
‘ Place: .,
| S Signature of Head of
| Office i - .
- Date: N Sedt
|
|
|
|
|
L.
r
|
L
|
|
8
!
|
!

surviving him the word "none” or "dead" should be entered opposite to such
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EPS FORM 27
(See Regulations 51 (2) (c))

Form to be used by the Medical Board while reporting in Injuries/Diseases/Death

Instructions to be observed by the Medical Board while preparing the report.

1.

The Medical Board before recording their opinion should invariably consult the
proceedings of the previous Medical Board, if any, and also previous Medical/
Hospital documents connected with the Government servant brought before
them for examination or who has died. _

If the injuries/ diseases are more than one, they should be numbered
separately, giving percentage of disability for each, with full details. |

In answering the questions in the prescribed Form the Medical BBard wil
confine itself exclusively to the Medical aspect of the case, and will carefully
discriminate between the empioyee/ claimants unsupported statements and
the documentary evidence then available.

The Medical Board will not express any opinion, either to the employee ex.amlned
(or any of his relatives or fiends etc.) or in the their Reports, as to whether he or
his family is entitied to compensation or as to the amount of it, nor will it inform the
empioyee or any other person connected with the employee of aboutt thé nature of
the Medical Report given by it.

The Medical Board shall give their Report as herein below.

The Report of the Medical Board, on each occasion, shall be supported by all
the necessary and full medical and hospital documents which shall be
maintained and preserved for reference, from time to time, as Fhay be
necessary until the same would no longer be required for reference.

PROCEEDINGS OF THE MEDICAL BOARD
(CONFIDENTIAL)

Proceedings of the Medical Board assembled by the order = of

M .

(i)

for the purpose of examining and reporting.
the present state of the disease (s)/ injury (s) sustained / contracted by, or

death of S/ Simali ... e, on the

........................ (please give date, month and year
(a) State briefly the circumstances under which _such injury was / were
sustained contracted or death occumed and the date thereof:

(b) What is the employee's present condition



(0)Is the employee's . | .
(i) Present condition, or

LAigo.. (") Death
wholly due to injury (s)/ disease (s) and reasons as claimed ?
s 50, please explain fully how ?
7% I not, please state to what other causes the same is / are
S attributable.
: ‘Ggé from which date it appears that the employee has been
-, u--.iNCapacitated on that account. -
*'(€} Which s the date of injury/ disease/ death:
e The opinion of the Board upon the questions below is s follows:
L
s PART A
S FIRST EXAMINATION
1. The . percentage of disability due to injury (s) / disease (s) is ..........%

(Please give here-in-below full details / justification about the nature of the
injury / disease and the percentage of disability certified, supported by full / all
medical and hospital documents with reference to Schedules | and | - A).

2 For what period from the date of
-{a) has the employee been unfit for duty

............... fom. ........to...........
(o)  the employee is likely to remain urfit for duty?
e from........... (s SRR

3. Other relevant information if any.

Place: Presiding Officer of the Medical Board
Date : | Member of the Medical Board
Member of the Board
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Place :

Date :

PART B
SECOND OR SUBSEQUENT EXAMINATION

If the original degree of disability of the employee has changed, whéf?ig‘ the
percentage of disability now ? (Please give here.details of justification in
support of your view alongwith all further Medical and Hospital documents
in full) '

For what period from the date of ' -
(@)  has the employee been unfit forduty? ............... N
(b) Is the employee likely to remain unfit for duty? ............ . 315"

Presiding Medical Officer of the Medical ﬁgard

‘Members of the Medical Board

Members of the Board

" Note : Please score out the word)f words not applicable.

88



CPFORM1
(Commutation of Pension)
(See Reguiations 41 (2)

form of application for commutation of pension without medical examination by an |

applicant referred to in regulations

(To be submitted in duplicate afier retirement but within one year of retirement)

PART-|
To '
The ..o,
(here indicate the designation and full address of the Head of Office)
Subject: ComfnUtation of pension - without medical examination.
Sir,

| desire to commute a fraction of my pension as indicated below in accordance

with the provisions of the Regulations. The necessary particulars are fumished below.

-~

Lo

9.

1

. Name (in.Block letters)

. Father's name (also husband's néme in the casé of a female employee)

. Designation at the time of retirement |

. Name of Office in which employed

. Date of birth (by Christian Era)

. Date of reﬁremeﬁt

Class of pension on which retired

Amount of pensioﬁ authorized (in case of final amount of pension has not
been authorized, indicate the amount of provisional pension sanctioned
under Regulation 55)_

*Fraction of pension proposed to be commuted

0. Number and date of Pension of Payment Order

The applicant to indicate to the fraction of the amount of monthly pension subject to

maximum of 1/3rd thereaf) which he desires to commute and not the amount in rupees.
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11.  Disbursing authority for péyment of pension-
(i) Branch of the Nationalized Bank with complete postal address

(i) Bank ‘Accétint No. to which monthly pension is beingiéredited each
month. ' RUREE
Cai{E
RtV

Prace : R Signature of the applicant
- an
Date : e | Postal Address -C"-

Note : the payment of commuted value of pension shall be made through the
disbursing authonty frorm which pension is being drawn. It is ‘h&Eopen to an
applicant fo draw thé ¢amruted value of the pension from a disbufsing authority
other than the dlsbursmg authority from which pension is being drawn.

- 19

.L)V\’n‘

PART-l
ACKNOWLEDGEMENT
Recelved from Sri... X vreveensee..... application in Part-
| of (Name and desugnatlon) :
CP Form 1 _for commutation of a fraction of pension without medical
examination.

Place : - Signature of Head of Office

‘Date : 7

Note : This acknowledgement is to be signed, stamped and dated and is to be

detached from the Form and handed over to the applicant. If the form has been

received by post, it has to be acknowledged on the same day and the

acknowledgement sent under reglstered cover. ;
PART-ll A

Forwarded to the .......................... for the needful, the receipt of Part-1 of CP
Form 1 has been acknowledged. : - -

Signature of Head of Office
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PARTAN.
Forwarded to the,Trust with remarks that

(i the particular furnished by the applicant in Part-l have been verified
and are correct,

(i) the applicant is eligible to get a fractlon of hls pension commuted
without medical examination; :

(i)  the commuted value of pension determined \mth reference to the
Table applicable at present cones to Rs. . e

(iv) the amount of residuary pension after commutatlon wull be
Rs. .

a0 ]
2. Itis requested that further action to authorize the payment of the amount of
commuted value of pension may be taken as per the hegulatlon

3. The receipt of Part-| of the Form has been acknowledged in Part- II, which
has been forwarded separately to the applicanton .......

Place : .

Date : Signature of the Appointing Authority
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Cioimat ' "iiéf] - : : ang
cP 2 ETR
(Commutation ofPension) '
(See Regulations 41 (2), 46(2) and 46(3))

mamwmammm@mmwm
In reg 4 Space for

* (To be submitted in duplicate) photograph

PART-1 : g o
AR L s
To ' o - , RN
The ...coovenvi i, _ R
(heremdmhehedesugnatonandﬁﬂladdmsofmeHeadofOﬂicg),
Subject Commutation of pension aiter medical examination.

At
Sir, ' , , , ‘
| desire to commute a fraction of my pension in accordance with the provisions
of the Regulation and attested copy of my photograph is pasted on the application and
an unattested copy is enciosed herewith. The necessary particulars are fumished
1. Name (in Block ietters)
2. Father's name (also husband’s name in the case of a female employee)
3. Designation
4. Name of Office in which employed
5. Date of birth (by Christian Era)
6. Date of retirement

7. Class of pension received on retirement

8. Amount of pension authorized (indicate the amount of provisional pensibn if
full pension not authorized)

9. *Fraction of pension proposed to be commuted. .
10. Number and date of Pension of Payment Order
11. ** Disbursing authority for payment of pension-
(i) Branch of the Nationalized Bank with complete postal address
(i) Bank Account No. to which monthly pension is being credited each month

12. Approximate date from which communication is desired tb have effect
13. The amount of pension already commuted, if any
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14. Preference for nearest Distri& Headquarters Hospital where medical
examination is desired to be done -

Place:  4ps - _ DI - ..Signature of the Applicant

Date: “-‘ . I : " Postal Address
e

Note : The payment of commuted value of pension shall be made through the
disbursing authority, from whom pension is being drawn.. It is not open to an
applicant to draw the commuted value of the pension from a disbursing authority
other than the disbursing authority from whom pension is being drawn.

* The applicdft to indicate to the fraction of the amount of monthily pension subject to
maximum of 1/3rd thereof) which he desires to commute and not the amount in rupees.

L | PART N
NI H
e A ! Lo
- ACKNOWLEDGEMENT
. Receved “fom ~ shi
et .. (Nameand designaton) .
Application in Part |, of CP Fonn2forthecommutahonofafrachonofpensnonaﬂer
- medical examination.
Signature of Head of Office
Place: '
Date: . o A
- PARTH-A"
Forwarded to the .. e ebe et eeeeee et reneeaaesaae e nn e . for necessary

actlon The recelpt of Part | of the Form has been acknowledged on.

-
~

Signature of Head of Office
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: l*ih'rl

Forwa'dedtoheTmstwmihemmm particulars fumished by the applicant in Part
| have been verified and are comected. mappiwtlselglbletogetaﬁamonofhls
_ pension commuted after medical examination.

‘zusleqtmtedmatPanNofmanmaybewmletedandreMmedMMBOMwas
eaﬂyasposslble

Signature of Head of Office
Place: : S

Date:
PARTN

cro_beoonpletedbymemst)

1. Name of the applicant -
2. Date of birth (by Christian Era)
3. Date of retirement

4. Amount of Pension mcluding prowsuonal pensson if final pensuon not
authorized

5. Class of pension

6. Amount of Pension desired to be commuted

.
(R

s

On the Basis of

L Added Years
‘ Normal Age | 1 Year 2 Year
Rs. Rs. "« | Rs.

7. {i) Sum payable, if commutation becomes absolute before the appllcant’s next
~ birth day which falls on .

(i) Sum payable. if commutation beoomes absolute after the applicant’s
next birth day which fallson ...............

8. No. of enclosure; if any (see note below)

Place:
Slgnature and desngnatlon
ofthe...............
Date: .
Counter Signed by the
Appointing Authority
Full Address

Nob-TheTnstdnldmmmFamawpyoereponorsmermofme

applicants case if the applicant has been granted invalid pension or has previously

commuted a part of his pension or declined to accept commutation on the basis of an
addition of years to actual age, or has been refused commutation on medical grounds.
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| CP FORM 3
(_see Re‘gulation 46(3))

~Form of letter to the Chref Distrlct Medical Oﬂicer- ~
B I

No
Datedthe ............ccoccvviiiiii,

To o3 b Ce

‘The Chief District Medicai Officer

Aty
Sub: Medrcal Examination for commutation of Pension

Sir,”
Sri... " ., Designation .. who
retlred from service on . .- has apphed for commutlng a

fraction of his pension fer a Iumpsum payment The fdﬂemng documents: are
forwarded herewith :-
(a)  Appii¢ation in appropriate Form in original together with —
()] an unattested copy of the applicant’ photograph,
(i) ~ Part-IV of CP Form 2 in original duly completed by the Trust,
(b) A copy of Form 4 with a spare copy of Part:ii of that Form.
(¢}  Report of the statement of the applicant’s case, if he has been granted
invidifl’ pension or has previously commuted a fraction of his pension
oriias been refused commutatron on medical grounds,

2. ln terms of Regulation 46(4), Sri . . ' . Should
be examined by a Meédical Board/ Chief Drstnct Medrcal Ofﬁoer |t rs requested
that arrangements may be made to get Shri ............
examined as expedltrously, as possible before his next brr‘thday, whrch falls on

3 It “|s :requested that arrangements for Medical examination by the
medical authority indicated in para 2 above, may be made at the nearest District

He_adquarters Hospital “mentioned by Shri
. . in his application in CP Form 2.
4 1t IS requested that Shn .. . .. may be informed

direct under intimation to this ofﬁce as to where and when he should appear
before that appropriate authority for medical examination. A copy of this letter is
being endorsed to him, so that, he may comply with your instructions on hearing
from you.

5. The receipt of this letter may please be acknowledged.

Yours faithfully,
~ Appointing Authority
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Copy forwarded to
(here give complete postal address).

for information. h - -

With the remarks that subject to the medical authority recommending

- commutation, he will, on the basis of the report of the Trust , be eligible for the
lump sum payment in lieu of the amount of pension to be commuted as follows :-

. On the basisgiof
Normal age Added Years
_ 1 year 2 years
Rs. . " Rs. Rs.

(i) sum payable if commutation becomes absolute befare the applicants
next birthday which falls on .

(i)  sum payable if commutation beoomes absolute after the applicants
next birthday which fallson .................

The table on the present value, on the basis of which the calculation by
the Trust has been made, is subject to alteration at any time without notice and
consequently the basis is liable to revision before payment is made. The sum
payable will be the sum appropriate to the applicant's age on‘his birthday next
after the date on which the commutahon becomes absolute

_ Shri ... veeree. Should report for medical

examination to the medlcal authonty direct on hearing from

. He should take wnth him the enclosed CP Form 4

w1th the partlculars requsred in Para | completed except the signature or thumb
or finger impressions.

Signature of the Appointing Authority

Date :
Place :
Copy forwarded to the Trust (here indicate designation and

address . . ...) with reference to
his letter No Date

Signatuyre of the Appointing Authority
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memmm mm@ftﬁ sxamination by the

aumonty)andnnatslgnmededammappaﬁedﬂmtomﬂiemof

. Have you ever been

that authority .
1. Name of the applicant
{in Biock letters)
2. Date of Birth
(By Christian era)
3.  Place of Birth
4. Particulars reganding parents, brothers, sisters A
Father's | Father's [No.of |No.of |Mathers |Mother's [No. 3f - | No. of
ageif |egeat |brothers [brothers ageif . |ageat | sislery | sisters
ax and i their their angd of death | their ',
- |stafe of |case |ages Apesat | skate of | and ages - 1
heaith |ofdeath | and thefime [heslth |cameof |and | gtihe
shefe of | of dosth siefe | Sime of
hgd\ desth of desth
\ F fealth | and
| cause of cause
death of
| death
2 3 14 5 _18 7 8
. Have you ever, been examined
{a) for ie insucance, erand

ib)bymyﬁommmmasweﬂedmlsm i 80,
state details and with what result ;

. mmmmmamwmdmmﬁ

50, state the grounds dheoeof.
pranted leave on medical cerlificate durring the last
five years ? if so, state periods of leave and nature of diness.

. Have you ever ;-

(a) had smalipox, intermittent or any other fever, enlafgementar
suppuration of glands,“spiiling of blood, asthma, inflammation of
jungs, pleurisy, heart disease, fainting aitack, rheumatism,

appencicitis, epilepsy, insanity or other nervous disease, discharge

from or other disease of the ear, syphilis or gonorrhea; or
(b)  had any other disease or injury which required confinement to bed,
- or medicatl or surgical treatment, or
- 97




() undergone any surgical operation “or
(d)y suffered from any iliness, wound ﬁ?injury sustained wh:le .on active
service ;
(e)  presence of albumen or sugar in urine.
9. Present state of health —
(a) Have you ahernia? . "
(b)  Have you variocele, vancose vems or plles'? .
(c) Is your vision in each eyéigood (with or w1thout giasses )‘?

(d) If your heanng in each ear good? ........ ' :

(e)  Have you any congenital or acquured malformatlon defect or
deformity ? .......

(H Have you Iost or galned wenght markedly during the last three
years? ........

(99 Have you been under treatment of any doctor within the last three
months and nature of illness for which such treatment was taken?

DEGCLARATION BY APPLICANT

~ (To.be signed in the presence of Medid:al Adthority)

| declare that ‘all the above answers, to be to the best of my belief, true
and correct.

| am fully aware that'by wilifully making a faise stafement or 'cohoealing a
relevant fact, | shall incur the risk of losing the commutation. | have applied for
and of having my pension withheld or withdrawn under Regulation 8(1).

-~ _ Applicant's signature or thumb impression

(in case of illiterate applicant)

Signed in the presence of Medical Authority
(Signature and Designation of Medical Authority).

C—
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PART il *
(To be filled in by the examining Medicat Authority)

Height
Weight
Describe any scars or identifying marks of the applicant \
Pulse beat rate ‘ .
(a)  Sitting |
(b)  Standing .
What is the character of pulse ?
5. Blood Pressure

(a) Systolic

(b) Diastolic
6. Is there any evidence of disease in the main organs

b A s

(a) Heart
(b) Lungs
(c)  Liver
(d) Spleen
(e) Kidney
7. Investigations
(i) Urine .
(State specific gravity)
(iiy Blood
(i)  X-ray/ chest
(ivy E.C.G.

8. Has the applicant a hernia ?

8.  Any additional finding

PART 1]]
(To be ﬂlled in by the examining Medical Authority)

I/ we have carefuily examlned Shri/ Shrimati/ Kumari
e re e e rea e e .. and am/ are of opinion that

" He/ She is/is ‘n‘tl).t“in good bodily healt_h and has / has not the prospect of
an average duration of life. _

Station .. :

Date .......cooiiiiii i, ~ Signature and

Designation of '
' : Examining Medical

Authority - :

89



JAUOISURT LA MOl

CP FORMS

Form of Nomination

s9usoapaid (1) WUNED Jepun
| OOURMOU Q[ SE0 Lt SRUMIOU

{Gee Reguiations 45 (1))

Rpous
~ S99uuou- o Buunp
0PN PAPMLICO PINS Q)

10 SREES DB SN

person named below, under Regudation 45.

To

- Head of Office

Signakwe of Head of Ofice
Signadure of Head of Office
100

Signatuse {or umb imprsssion if

oupisued | |

if Nominee is minor

e o seg

Jauoisuad oy UM ysIONNey

SR
S) 10 WRAIDEN PUS SN |

e

‘Admowledgement 10 be serit by she Head of Ofice.

Witness:
. - . .
-

Place:
Date:

Plaoe:'
. Date:
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B L

CcP FORM -6
‘(See Regulations 44 (2))

Form of application for restoration of commuted portion of
Pension

To
Pension Disbursing Authority/ Trust
Subject: Restoration of commuted portion of pension after 15 years.
Sir, |
Kindly restore my commuted portion of pension in terms of Regulation 44 (2)

Requisite particulars are given below:

—

. Name (in Block letters)

. Date of retiremeﬁ

N

Pension Patment Order (P.P.O) No.

o

4. Amount of original pension

5. Amount of pension commuted
Signature of the
Pensioner
Place:
Date:
Particulars verified
|  Signature
(Rubber Stamp of Pension
Disbursing Authority/ Trust)

By order of the. Board

(Siddhanta Das)
MEMBER SECRETARY
ORISSA STATE POLLUTION CONTROL BOARD
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: _ ANNEXURE-!
- GOVERNMENT OF ORISSA

FOREST & ENVIRONMENT QEPT.

No_  1300%  rae, Date 1472011
ENV-F.E7/2011 - .

From:

- Dr Aurobindo Behera, IAS,
Principal Secretary to Gowt.

To

~ The Chairman,
State Pollution Control Board Onssa
Bhubaneswar.

. Sub: OQrissa State Pollution Control Board (Employees) ﬁension Ny
Reguiations -2011

Sir, |

With reference to your office letter N0.9210 dated 01.06.2010
on the subject cited above, Government have been pleased to.
approve the Orissa State Pollution Control Board (Employees)
Pénsion Regulations -2011 in accordance with the sub-section (3A)
of section 12 of the Water (Prevention and Control of Pollution) Act,
1974. A copy of the same, which has been concurred in by Finance
Department vide UOR No 2813/PSF dated 18.5.2011 and vetted by
Law Department vide UOR No 1147/ dated 22.6.2011 is enclosed
for necessary action at your end.

Yours faithfully,

g b

Prmc:pal Secretary
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